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2.2 Average percentage of scats filled against reserved for various Categories as per applicable reservation policy during
last five years

2021-2022 2020-2021 2019-2020 2018-2019 2017-2018
~ 204 191 261 280 258

Number of Seats earmarked and actually admitted for reserved catcgories during last Five years

Academic Number of categories earmarked for reserved Number of Seats Admitted from the reserved
Year categories as per Goi of State government Rule categories
SC ST OBC | Other | Gen SC ST OBC | Other | Gen

2017-2018 09 237 03 03 06 09 237 03 03 06
2018-2019 08 249 09 05 09 08 249 09 05 09
2019-2020 02 241 05 08 05 02 241 05 08 05
2020-2021 03 169 06 07 06 03 169 06 08 06
2021-2022 04 186 06 04 04 04 186 06 04 04

(Note: The figures shown in Others are the total figures of NJNT, NT-1, NT-2, & NT-3.)

' .’D@’& )
Dr. Vijaysing L. Girase '

Principal
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admitted to the college during the last Five academic

\ 11. Furnish the number of the students
years.
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12. Furnish the number of the students admitted to the college during the last Five academic

years.
S.Y.B.A.
Categories | Year12017-18 | Year 22018-19 | Year 32019-20 | Year4 2020-21 | Year 52021-22
Male | Female ’ Male | Female | Male Female | Male | Female | Male | Female
SC 01 02 01 02 00 00 00 00 00 02
ST 52 26 55 12 50 17 37 30 29 15
OBC 00 00 00 01 01 02 01 00 02 01
OPEN 00 02 02 01 00 02 00 00 00 03
N.T. 00 00 00 00 01 02 01 02 00 00
TOTAL 53 30 58 16 52 23 39 32 31 21
TOTAL 83 74 75 71 52

Khapar Tal. Akkalkuw
Dist. Napdurbar

_ Princ
» S.J. M.
arts:& Com. Senior Colhge

Q’?m




13. Furnish the number of the students admitted to the college during the last Five academic

years.
T.Y.B.A.
Categories | Year 12017-18 | Year 2 2018-19 | Year 32019-20 | Year 4 2020-21 | Year 5 2021-22
Male | Female | Male | Female | Male | Female | Male | Female | Male | Female
SC 03 00 01 02 01 00 *| 00 02 00 00
ST 39 05 39 19 41 09 30 14 28 25
OBC 00 01 00 00 00 01 00 00 01 00
OPEN 01 00 00 01 00 01 00 02 00 00
N.T. 01 00 00 00 01 00 01 02 00 02
TOTAL 44 06 40 22 43 11 31 19 29 27
TOTAL 50 62 54 50 56

M-S M. -
arts-& Com. Senior Col
Khapar Tal. Akkalkuwa
Dist. Nardurbar
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No.36011/6/2010-Estt (Res)
Government of India |
Ministry of Personnel, 1.0 & Pensions §
Department of Personnel & Training g

North Block, New Delhi
Dated: the 25™ June, 2010

Subject: Issue of instructions onyReservation for the Scheduled Castes,
Scheduled Tribes and Other Backward Classes in services under
the Government of Indig,

*os

The undersigned is directed to say that instructions on Reservation for the
ed Castes, Scheduled Tribes and Other Backward Classes in services
under the Govemment of India are contained Y fvarious OMs issued from time
to time by the Ministry of Home Affairs and this Department. Some of the
istructions so i  become outdated and are not iy nperation at presént,
It has, however, been observed that some Appointing authorities are cantinuing
to implement such outdated and non-existent instructions. Keeping all these
aspects in view this Department has decided to issue consalidated instructions
on Reservation for the Scheduled Cz&&s, Scheduled Tribes and Other Backward
Classes in supersession of all the existing instructions on the subject. The
proposal is pot to change any aspect of policy on the subject but only tg
comsolidate all the instructions and present them in easy o understand
form/language. A draft OM has been prepared which cavers all the aspects of
reservation policy as cxisting at present. However, befor, Issuing the proposed
OM, it has been decided to put it in public domain and i Vite comments on i, It
any person feels that the proposed OM docs no include any of the existing
instruction or any instruction included in the proposed OM is pot in consonance
with the existing instructions, may paint oul the same and send his comments to
the undersigned by 12% July, 2010,

L

(K.G. Verma)
Director
Tele: 23092158




No.3Q! 162010 Ext (Res)
Crisvermve s of Indin
Mississry of Personinl, P.G. & Pesiion:
Department of Peramel & Traimny

Naorih Block, New Delhi
Tratedt the  June, 2010

DRAFT OM

Subject: Instructions on Reservation far the Scieduled Caster, S heduled Tribes and Other
Backward Classes in services under the Govermment of indt

vae
The undersigned is directed 1o say that it has heen brought 1 i notice of the Govemment

that there is ot of confusion amongst appointing authorities and wthers about the policy on
Reservation for the Scheduled Castes,Scheduled Tribes and Othur Hackward Classes in services
under the Government of India It M:s‘ka%m becen observed that though & nurnber of instructions
issued by the Ministry of Home Affairs and this Departiment on the subject have become
outdated and are no more in operation, some Ministries/Departments olo. continue to follow such
non-existent instructions. It has, theredore, been decided to issue. i supersession of all Office
Memoranda on the subject issucd so far, instructions on Reservainon for the Scheduled Castes,
Schedaled Tribes and Other Backward Clagses in Services as given i Appendix 1o this OM.

2 All Ministries/Departments are requested to bring the conten: o1 this OM 0 the notice of

all concerned,
{K.G5. Verma)
n 3 ‘
Tel: 28092158
Te

S

). All Ministries/Depastiments of thg Government of India.

2. All Officers and Sections in the Ministry of Personnel, Public Grievagces and Pensions
and all attsched/subordinate offices of this Ministry. :

3. Union Public Service CommissiowSupreme Court of Indul lechon Commission/Lok
Sabha Sccretariat! Ragya Sabha Secretiriat? Cabinet Sevreiariny’ Central Vigilance
Commission/ President's Secretariat/ Prune Minister's Office.: Plasning Comsmission

£ National Commission for SCs, Lok Nayak Bhavan; New Dieliy

5. ‘National Commission for 875, Lok Nayak Bhavan, New Delh

6 National Commission for Backward Classes, Trikoot-1, Blik: o Cama Place, R.K. Puram,

New Deli, :

7. Office of the Comptroller and Auditer General of India, 10 Bohadurshah Zafar Marg,

New Delhi - 110002

aformation and Faciitation Centre, DOI'T, North Block, Now Delin,

NIC (Computer Cell)- With the request v upload on this Departiment’s website,

e

L




Appendix to DOPT O.M, Na, 3ot 16/ 2050-Estt{Res) dated  June, 2010

&

) CLASSES

Given below are the in*'étmt:%;;?@é sereing B , (o Schesduled Castes (3C€
: s goveing Reservatio fuy Behedue stes {SCs)
Scheduled Tribes (STs) and Other Backward Classes {OBLS) in G ises of the Government of

India,

2.
X*“ {2} There shall he a reservation of 15 per cent e ., mmmbers of the Scheduled
' Castes, 7.5 per cenl Tor e members of the Schedu ok Tribes andl 27 per cent for

the members of the Other Backward Classes i the maset ol appointment by
direct vecruitment fo civil posts and civit serviees an Al India basis by open
cormypretition.

(&) There shall be a reservation of 16,06 per cent for pisnbers of i Schieduled
Castes, 7.5 per cent for the merhers of the Schedulel fribes and 25.84 per cent
for the members of the Other Buckward Ciasses in o males of appoimment by
dicect recruitment 1o civil posts sl civil services <o all india hasis otherwise than

by open campetition.
tcy  Excep in Deliii, reservation for the Scheduled Cones and Scheduled Tribes in
case of direct recruitment ¢ Groap € and Grosp [y posts normally aftracting
candidates from a locality or a regioh is generally s el o the basis of propostion
of their population in the respestive States/UTy. [ srvation for OBCs in such
cases is fixed keeping in vigw the moportion ot ey panubation in the respective
ratesTs aad the fast that it i not more than 27« and «otal reservation for SCs,
STy and OBCs does not exceel 505, Quantim of fow restion fixed for SCs, 8Ts
and OBCs in such cases 4as been wrdicated in Amnexure ]
% (dy  Where recraitment is macde for wones oF circles or 1auons consistng of more than
‘ one Staie, the percentages of reservation for SCs anel 5Ts is generally fixed on the
h S basis of the proportion of SCs and STs in the respectoe soneweirclesregions snd
reservation for ORCs is ixed keeping in view o proportion n the poplstion
of the respective ranesfeirclesregians and the oot bt 1o it more than 27%
and total reservation ior SCs, ST and OBCs daws it cnoeesd S0%.

Sosision o

Husiration: Suppose direet recrutment 1o a Grawgs © past i an organisation 15
madc on the regional hasis for thie region consisting » the § States of the Neoxth
Basi wamely, Assar, ) Arunacnal Pradesh, Masipur, Mephalaya, Mizoram,
Nogaland, Tripurd and Sikkim. Total population of “wse States and population of
the Scheduled Castes andd Scheduled Teibes i thess States s per Census 2001 is
38,557,269, 7 A%6, 474, and A6 HOK pespect v v Thus, the proportion of
Scheduled Custes and Scheduled Tribes in the pegnd s 5 39% and 26.93%.
Estimated population of Other Buckwand Chisse. 1 reghon i more than 27%
of the total population of the region, Keeping all aspeeis in view percentage of
reservotion for Schieduled Castes, Seheduled Tribes .nd Other Backward Classes
for the region nity be fiaed as 6%, 37% and 17% rospechvely,




i::‘i:?c:: ;*;:‘ izp?mion by open compelition’ means all recmiwents ty UPSC whethier thtough
il diug) Qtaﬁ? »2‘1} .t?t( by ii\ict\'i?\\* or by heth, and recrnitmes o made by ethee wthorilies
mﬂmcﬁtivg s x_t'..g!mn Conumissioy or wiy elhier appooiting pethiaedy through writlen
UPSC. or m;t mn?z;l‘mn or I’;:m (bt 1 by retervies alone) Ao Cyoatment not made by the
ﬂ'm.t!\ o not made ll\tfwt.t it writlen competyve test helid b e ilier aothonty would mean
N! et recruitment otherwise than by open compatiton
5 1;1@ 23 I cases of recruitnrents on locabiegionl/zumalfeucle ke, SC5 TORE candidates not
clonging 1 the concerned locality/region/ State! zone/ cirele shall alen be eligible to get the
benefit of reservation. ’

bemftr?e metbers of the Other Backward Clesses who fall s reany luyer shall not get the
ben i 0 ﬁ?‘:&n’zatmn, Criterian for determining creamy fayer wains amongst Other Backward
tasses is given in Annexure 11,

]

There shall be a reservation of 15 per oent (o the members o e Seheduled Castes and 7.5
per cent for the members of the Seheduled Tribes i the matier of appointment by promotion
the gmdes of civid o515 and civil ’Scs‘"‘ri}? i which element of g eceuitment, if any, s
exceed 75 per cent and when posts arc filfed by p romotion:

{a)  through Lamited Departmental Competitive Examunaticn 0 Group B. Group C z0d
Group D posts;

{(B) by selection from Group Bpostio @ (iroup A post ar sn Cirsap B, Group S
D posts; and
(ey by non-selection in Group A, Group 5 Ciroup € and Giroep D pasts.

ymotions within Group A

There is no reservation in case of promotions by sglecnos from a Group A post t©
another Group A post. But when promations by <celection are sl Tom a Groep A pestio 2
Group A post which carrics an pltimate sslary of R 18,2000 pre-revised), of less, the
Scheduled Caste and Scheduled Tribe Officers, who wre semur enuagh the zone of
consideration for promelion 50 35 10 be within the mumber af vaesncies for which the sefect bist
has 10 be drawn up, would be included 1 that list provided they are nol considered anfit for

mation. Their lm; jon in the select Mst would, however, be same o8 assigned to them by the
n Committec o the bast: of their record of service.

Deparimental Promotiv _ ’
e SC/ST officers guch cises would be sxsrsacdd Keeping view the duties

Note: Fitness of th : ¢ s Keeping
and responsibilities attached 1o the post and tiot en the basis of bayimark, it any. prescribed for
promoticn 10 the posl.

6. jons f¥ o Reservation:

6]  Reservations do not apply 1o posts filled by deputation or absorpion, bt whenever a
{Attached Office/Subordimate Office we. osose to dopute in public

Ministry/Depertment e ( V ‘
interest officers serving in or under them 10 3 pust in or wnder wnacies Misstry/Department e,
Tribe/OHU  umployees  sovwg @ o under  the

the Schedubed CastefScheduted : | .
Ministry/Depariment etc. concerned, who &t clipible 1o be seii co deputation should also be
considered along with other cligible eiployees such deputation. The inistries Departments
under whose cantro] the posts © be filled by deputation oF absosplion arise should ulso, in wm,
while selecting persons for such pfoslis) 16 be [Hled by deputatian o absorption, duly consi s

L



the cases of chgible Scheduled Caste, Seheduleid Tribe and Ot iV bwand Class employees
“’hﬂw names have heen Torwarded by othey hﬁ]||\_lrit'i¥[)$'§l!l¥il|“" " §§tu§;l§“l{1!§! the other chgibfc
GWQN& for appoiiment on dem;lmiam et alwarption fe Hose ests Wiiere the number of
posts 10 be Alled on deputation or ahsoeption by any employing Aloistry or OF fice is farly
substantial, the employing MinictevAHead of O ¢ concemed shonlbl o nloavour o see thata i
proportion of such posts are filled by coploves belomging e < budnled CastesScheduled
WBC&. subject of course, to avardability from the feedeor oo gaiies of quatilicd persons
belonging te these commumitios

6.2 Reservations also do not apply to: :

() Temporary appointmengs of less thae 43 days dureson,
() Those work-charged pols which sre required Fer civrgencies like flood relief
work, accident restoration and relizf vte

7.1 Reservation for Scheduled Castes, Scheusled Tribes ard ¢her Rackward Classes apply
1o appointments made to “scientific and technicsl” posts upto and meluding the lowest grade of
Group A in the respective services,

72 Such "scientific and technical' posts which satisfy all fhe :cilowing conditions can be
* - pgt . s
exempted from the purview of the reservation orders by the Mnisi: s Departments:

{0 The posts should be in grades abuve the lowest giace = Group A of the service
coneerned.

{ii}  They should be clussified as “scientific or technical in 12rms of Cabinet Secretariat
(Department  of Cabinet Affurs) QM. B8 0 Fonlily dated  28-]2-1961
according to which schetific anc rechnical posts & which quahfication in the
natural sciences or exa¥ sticnces or applied scivnces ar in technology are
preseribed and the incumbents of which have v oxe that knowledge in the
discharge of their duties.

(ili} The posts shouid be 'for conducing vesearch’ ot 1o orpanising. puiding and
directing rescarch’.

73 Og'dm of the f’lﬁl’liﬁ?c? concerned should be obtainec bl gxﬁmpg;ﬁg any m
satisfying the above conditions fram the purview of the scheme of -cooreations.

74  In the case of scicntific and technical posts required for rescarch upto and inclusive of
Jowest grade of Group A of 1 service which we not exempt o e purview of reservation
orders, reservation should be provided for Scheduled Castes, mencduied Tribes and Other
Backward Classes a5 per the schesac of reservations, except Ui

{i) reserved vacancies in such posts aead be adveriised caly noee and not twice,

(i}  in the event of non-availability of candidates bolonging to Scheduled Castes,
Scheduled Tribes and DPCs, vacancies in such post aay be dereservad by the
administrative  Ministn?Depanimest concernas! However, the  National
Commission for Seheduled Cavtes or the National Commission for Schedaled
Tribes or the National Comenssicn e Biekward ©1asos, as the ease may be, and
the Department of Persosnel ol Training shoe b be mformed showt the
deveservation wpether with the detls and reasons cocosaitating dereservation.
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8. Rescrvation in Paxty of Industrial Workers;

The industrial establishments of the Goverament of i ul the posts angd grades in
such establishments, whether these have heen classified as groop &, 0 { ‘f‘%‘{‘ 13 or not, are
covered by the scheme of reservanen fur Sibululed Castes, Schedutod Tribes and Other

Backward Classes,
9. Reservation in Work-Charped Posts:

The prnciple of reservation for Scheduled Castes, Schedlu!
Classes should gencrally be suitably applied 10 the extent possibic.
except those required for emergencics like Rood relief work, accident
The percentages of reservation in such appomieats may Corespane
Group C and Group D posts

10, Reservarion in Appointments of Daily Rated Stafl:
o oo in ruspect of daily

While 1t may nol be practical 1o apply the seservation creers &
rated staff, it should be ensured that persons belonging to the Scheiduled Castes, Scheduled
Tribes and Other Backward Classes are recenited 11 such manner s heu overall representation
does not go below the preseribed percentage of reservation for e . hzduled Castes, Scheduled
Tribes and Other Backward Classes re%@eﬁw&y.

Tribes and Other Backward
1 work-charged posts also
~estoration and relief ele.
|« what s applicable to

Appointment of casual workers against yegular posts wiil fe s case of direct recruitment.
Hence all stamutory requirerents relating to filling up of posts by direct ceenntiment should be
followed while regularizing the services of casual workers  Cenezal orders relating 1o
reservation for persons belonping 1o SCEST:OBCs will be spplicable i cases relating to
regularization of casual workers  Vacancies waal for these calooows of persons should be
filled up by casual workers of respective resei ved categones ard e balsnce, ¢f any, may be
fitled up by ouisiders brionging to these categenes, whe are nol va-ual warkers. Casual workers,
who do not belong 1o the reserved categories, can be appointed aeanst unreserved vacancics

enly.

12.  Reservation in Newlv Co nstitnied Services:

If accarding to the relevant Semitee Rules ol & newly cunst oied Servive, appointments at
the initial constitution of the Service areYo be znde only from o of the departmensal candidares
who might have been holding posts which are now incorporated 2 :he now Service, reservation
for Scheduled Castes, Schedzied Tribes and Otter Backward Cliuses wauld nat apply to such
appointments. However, where such tnstaal constimation of 0 Seovees wlso makes a provision of
recruitment from outside sources, ie offer “Tan the neumtici of the serviee which i
reconstituted or of the posts which are encadred in ene form o uetther i the new service, the
recruitment from outside sources would be akin 1o direet secrimem and would, therefore,
attract the orders providing for rescrvation for Scheduled Castes, Scheduled Tribes and Other
Backward Classes in respect of such recruitmunt. Each case of i) constitation of a service
should be considered separatcly on iis merils with 8 view 1o letera oe whethier the reseevation
for Scheduled Castes, Scheduied Tribes and Cthes Backward Cle o would apply. Whenever it
is proposed to constitute x new All iz ar (.‘cnftmi Servos uader the control of a
Ministry/Department, the gquestion of applicelilty of the orders repanding reservation for

]
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Scheduled Castes, Scheduled Tribes and OBCs at the initial constal aq of that serviee should be
considered in consultation with the Departssent o Personne! and T ing i

1.

The basic approach of this Department 1 that adioe pronectens should be minimized, if
not climinated altogether, However, il adlio: promotions nre o Peomade o exceplional
Wcuﬂﬂ‘stﬂﬂf‘cb“ such as dug&ug f’cndcﬂ@f}' ol voenrt cases, '!Xl.‘l(r;‘g{\ i ﬁ.ﬁﬂi{'f!t}l di:ipliic&_ LU

piiiss 8

i

followed on every accasion whet: adhoe Prozcesions are resorlad w0 s as 1o ensure that the

claims of cligible officers belonging to Schululed CastewS.hoouled Tribes are also duly

considered:

() In cases where reservalign order: for SCs and ST 2 applicable, the number of |
vecancies falling to the s%;m: of $Cs and 87T would b the wame i the vacencics |
were W be Hilled on regular basis.

(i) Since adhoe promotions are made on the basis of ~enosty-cum-fitness, all the
Scheduled Custe/Scheduled Tribe candidates covere | i the relevant sertiority list
within the total sumber of such vacancies against whie adhoe promotions ase (o
be made, should be considered i the order of they geseral semority as per the
gradation list, on the principle of sesiority curn-ftecas and i they are not
adjudged unfit, they should all he promoted on adbe. bases

G} 1f the number of SC/ST eandidates fouad fis Wi - o ranee of actual vacancies
is less than the sumber of vacancies dentified - by 1o thewr share i the
vacancles were Flled ona regula basis, additional S0 8T candidates to the extent
requirad should be located by pong dows the o ority Jis, provided they are
eligible and found fit for such adhoc appointmert ;

(iv)  All adhoc appointees have 10 be replaced by rep v mouwmbents st the carliest
oppartumity. When regular promotions are made shmeguently, reversion of the
adhoc appomtees should take place steietly in e roworae arder o sentority, the
Jumor-most candidate belig revertad first. No spon copcessians are to be given
to SCST candudates a3 the tme o such reversion

{v)  There s no need for mamtaining any separaie lormal repasier or roster register for
adhoc promotions. The coneept of dereservation, <irmving forward of reservation
ete. will alse not be applicable i the case of adloe appointments.  However, g
simple register called Adboc Promations Register 1o o ve maynasned for difterent
categories of posts for whach schac sppointments s: wde 1o facilitate a record
being kept of the wdhoc appartaents and for s oy reversion i the proper
order on regular promotions bein. made t the posts 1 sueshion,

In cases where only an vacancy ovcus in the initial recountinant veur and it falls on poinl
reserved for Scheduled Castes or Scheduled Trbes ar OBCS, it cald be treted us unreserved
and filled zccordingly and the reservation shuald be carried farv, 1 19 subsequent regruitment
year. In the subsequent recruitment year, even Uihere I8 only wie vacmey, it should be treated os
“reserved” aganst the camied lorward resvrvation f’rmn e i recruitment yeor, and 2
Scheduled Caste/ Scheduled TriberOBR candidate, if avatkail: hould be appointed in tat
vacancy, although it may happen 1o be the oaly vacaney in thatreoremen yeat. This provision
applies to direct r:cmi;mg;g as well as promotion. [f’ the j,m:'n':x "l vasry forward of reservation,
the normal procedure of filling up of reserved vazancies showld e 1o%iaweq

Bl i
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Instrctions contained in this OM relate to seservation for Sotwdnled Castes, Scheduled

Tribes and Other Backwatd Classes b |3€$ﬁl?‘.f§im \ ek snder the Ges o rent of India The Public
Sector Undertakings, Statutory and Semi-Govermnent Bodics, Aot amews Bodics!Institutions
including Municipal Corporations, Couperative frstautions, Liiven © oo cle under the control of
the Government, may make reservatidp for sciteduled Castes, S heduled Trbes and Other
Backward Classes in their services on the lines ol the reservatlivns i crvies under Government,
The Department of Public Enterprises, Mimstry of Heavy lndusiric an Public Caterprises may
armange for issuc of suitable directives to the sarous public scotes sndertakings. through the
administrative Ministries concerned for making reservations fos ¢ leduled Castes, Scheduled
Tribes and Other Buckward Classes in lheir services. The Mt Departments should take
suitable action to pravide for reservations for Scheduled Chste Scirediiled Trilies 4t Ofher
Backward Classes in the scrvices of the auteromous badics imat7 s whicly ate fgeiving
grants-in-aid from the Government of India by making suitable proc- sian n the ek
or in the Articles of Assaciation of the respective bodies.

18, Reservation in Voluntary Agencies

16.1  The Ministries/Deparumnents should insist as a pre-conditivn "o il sarction of grants-ine
aid from Central Goversiment to the voluntary sgencies etc. that they shall provide seservation lo
the extent of 15% to SCs, 7.5% to STs and 27" to OBCs in case of direct recruitment on all

India basis snd as shown in Annexure 1 in case of dippel pporuitmment 10 posts pocrally attracting
candidates from a locality or region i!em;g::

{a)  the recipient body employs mors than 20 persons on o epulas basis and at least 30
percent of its recurring expenditure is met from srasrs-m-aid from the Central
Government; and

{b)  the body is a registered sociefy o7 a cooperative instution and 15 in receipt of
general purpose wnnual grants-in-aid of Rs? likh und above from the

Consolidated Fund of India.

162 A clause providing for reservations in lie sorvices wnder the < oluntsry ageneies should be
included in the terms and conditions under which such voluntary ageruies forgamsitions eic. are
given grants-in-aid by Government, somewstl 03 the following tines
w o o(Name of Organisation! Agency <ic.) ngrees o woke reservations for,
Scheduted Castes, Scheduted Tribes and Other Backw.rs Classes i the
pqstsﬁsen'iaes under itn control on the lnes mdicated by the Government of

India.™ <
163 While sanctioning grants-in-nid % vanmss veluntary agenciv 1he progress made by such
agencics in employing Scheduted Caste, Scheduled Tribe and Oter Dackward Class candidates
in thetr services should be kept in view by she administrative Mimstoes/Departments. The
volumary agencies elc. should be informed that the progress in rospect to the smployment by
them of Scheculed Castes, Scheduled Tribes and QBCs in the sevwes under them would be
taken into account by Government while sanetionmg faltne grants v d to them.

*»

17.

17.1  Number of posts reserved Tor Scheduled Castes, Scheduled Tribes aad Other Backward
Classes in a cadre having more thare 13 pesis shall be deternnned Ty multiplying the cadre




m‘m;gd!i by the percentage of reservamun presc: bed for respectine - egenes. While doing so,
fractions. i any, shall be ignared. :

Hhstration : Suppose a grade in a service where reservaton 1 premetion is available,
has a total of 600 sanctioned posts, $0% of which are filled ty ducet recruitment on all
India basis by open competition and 307 are filled by promotion by non-selection,
Number of posts reserved for Sehedule:d Castes iy case o0 bt peerustment woald be
equal 1o 300x 15/100 which conres to 45 Number of posi. v ool for scheduled Tribes
would be equal to 300x7.5/000, which fter sgnenng e rken comes o 22 and
number of posts reserved for Other Backward Classes woud! +2 cqual 10 300x27/100 je.
§1» Similarly, the number of posts reserved for Scheduled Cates and Scheduled Tribes
i case of promotion would he 43 and 22 respectively, 1L e e noted thatthe nufnber of
reserved posts for Scheduled Tribes camics to 22,5 in case ¢ direct recruitment as well as
promotion, Exact number of seserved posts is arrived at by ienonag the fraction,

172 1€ the number of posts in a cadre is 2 or mees than 2 but fzs than 14, reservation shall be
provided by rotation on the basis of 4-point osters given in Annesure 111 There shall be no
reservation in single post cadres. “&.

Note 1: The term ‘cadre strength’ used in relation 1 cleulntion of reservation/
maintenance of reservation registers /rosters means number of posts reqwred t be filled by 3
particular mode of recruitment in terms of the appeable recruitme s rules In a grade comprising
200 posts, where the recruitment rules presurine a ratio of 40,4020 for direct recruitment,
promotion and deputation‘absorphion respectivels the cadre stren: = foe direct recruitment shall
be 80 and cadre strength for prometion shall 5 %00 Since there 1w e reservahon i case of
deputation/absarption, 40 pests will not be subzect to reservation
Note 2: Where the receuitment 1s made vaconcy based, it is possihis that al any given point of
time share of direct recruiment may increase and share of may currespondingly
™ d cadre stzeneth for

recruitment quols and number of reserved posts i prometion quets would change from year 1o
year. Likewise, if there is any increase or decresss in the cadre steneth Sor any wher reason, the
number of reserved posts shall increase or decreuse accordingly

Note 3: Excess or shortfall of reservatign, which may anse duc ' lange in cadre sirength, shall
be adjusted’made up in subsequent recrdiinents.

18,  Determination of Reserved Vacanties

8.1 While filling up of vacuncies in 2 year, cfforts shali be made 10 make up the shortfall of
reservation for all the three cateporics, namely, ‘1‘?3«(‘5'1“5 and OB sbject, however, 1o the
condition that total aumber of vacangies reserved for STs, ST sl OCs o5 ot more than $0%
of the vacancivs of the year

182 The ceiling of $0% reservation on filling of reserved vacanaies waould apply only to the
vagancies which arise in the curreat year and the backlog reserverd vacancies of SCs, STs and
OBCs in case of direct recrutment amil backing reserved vacancics of SCs and STs in case of
promotion of carlier yeurs, woulld be treated s a separale ard distiee: group, and would not be
considered together with the reserved vacancies af the year = which they are filled for
determining the ceiling of S0 reservation oni tota sumber of varine we af that year,

~,
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Note I: Shortfall of reservation of a particular reservedd category o o cadic rocans the difference
between the ‘total number of mmm@ '@m for that category 1n the cadre’ and “the number of
persons of that category appointed by reservation and holding the poso o the cadee’
Note 2 : Backlog reserved vacancies of a eategnry are those vooa sos which were canpatkﬁd
reserved for that category in an earlier recruthicnt year but remaincd anfilled i the previous
recruitment attemgpt on accounl of non avaiis Ality af suitabls conddates belonging © that
category and are still fying unfilled,
183 Given below is an illustration which would clarify the active of carmarking reservation
for 8Cs, 8T, and OBCs,
Hlustration:
: 0] Suppose there is a cadre having a total number ot 100l pests which are filled
| by direct recruilment on afl Ingia basis by opeo commpretition, The number of
SC, ST and OBC emplovees appointed by reser atton in the cadre should
w ideally be 150, 75 and 270 respectively when all the posts are fille
o (i) Suppose a1l the 1000 posts stoad filled in the yeat 6 but the number of SC,
ST and OBC emplayees appomted by reser2non was 130, 75 and 100
reapectively. There wil, thus, « chostfall-of 20 S and 170 OBCs in the cadre
in that year, though all the pests were filled
(iii) (%) Suppose 200 vacancies e arred in the cadre o the rooruitment year 2007,
of which 20 were vacated by SCs, 10 by §Ts anid rest by unrescrved category
cundidates. Afier vacation of tiese posts, shorfill of SCs, STs and QBCs in
the cadre became 40, 10 and 170 respectivah fhough there was 3 big
shortfall of SCs, $Ts and OBCs in the cadre. only 100 of these vacancies
| could be earmarked reserved because a1 the 00 vacancies were cutrest
vacancies and limig of $0% o reservabion oo o aould apply on these
vacuneies
(b) Shortfall of SCs and OBL: was more thar 137 andd 27% respectively of
the current vacaucies herefore, 1594 of the current vacancies were
straightway curmatked reserved for 8Cs and 277w tae O8BCs e 30 vacancies
were carmarked reserved fur SCs and 34 for *5 ORCs Shonfall of STs was
10 which is Jess than 7.5% of total vecancies - herelare, onlyv |0 vacancies
were earmurked reserved fur 375 Applying the abave nonciple, 94 vacancies
were earmarked r?r;s;mi {ois left room Lo o 10005054+ 10)] more
e vacencies 1o be caftarked reserved te miaas np the shortfall, These 6

vacancies were apportionzc boween SCs and 114 < anthe ralie of percentage
of reservation prescribed far these eategories w1y 13 27, e 2 for SCs and 4
for OBCs (fractions rounded off 1o the nearest whele number). However,
while making such distribution, 1t has 0 be Kept uy vigw that the number of
vacancics carmarked reserved for any categon i5 not more than the shortfall
of that category. Thus, Fnal carmarking ol owervaton in respect of the
vacagcies for the year 2007 was 12 for SCs. 11 roe 875 and 38 for OBCs.
{¢) Suppose only 20 ST candidates, 3 ST candislaios and 30 OBC candidutes
could be appointed in the recruitmient vear Ui againststhe yacancies
reserved for them. Thus, 12 vacangies of SU: ¢ vacancies of §Ts and 8
vacancies of OBCs which were enmmarked reseived conld notbe filled and
remained vacant, These 12 vacancies of SCs, 5 vacancies of $Ts and 8
vacancies of OBCs which were cammiarked rescrvail but regned vacant in
ihe recruitment attempl will be weated as hacklog reserved vacancies for the
subsequent Fecruilgient year. Alter the recruivnest provess lor the year 2007
was over, lotuf numlger of posts filled wi 577, of which 130, 70 and 150
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were held respectivety by SCs, STsand QDU T ey he neted that shortfall

of veservation ol SCx, $T< and OBCx at thn- <loge WS 26, 5 and 120

respectively  However, siimbe of brcklog 1o crva! vaantics of §Cs, STs

and OBCs was 12, § and 8 respectively.

(iv) Suppose 200 vacancies occurred i the recrunment year 2008 of which 20
were vacated by $Cs, 10 by STs and 20 by OB« A this stage shortfall of
SCs, STs and OBCs was 40, 15 and 140 respevinvely Total vacancies in the
year were 2001248548225 of which 204 wore current vacancies and 2§
backlog vacancies. While cormarking teservatn, 25 backliog reserved
vacaneies of SCs. ST aud ONCs will be non < as & separile and distinet
group and will be _kept reserved-12 fus SCs, 3 qer 51s and 8 for OBCs. Of
the 200 currenl vacoggies, hot more than 100 v e earmarked reserved. By
applying the same principies as in the yoar TOH7 ot of 200 current
vacancies, 3% were cannarked reserved for SC. v tor $Ts and 62 Tor OBCs.
Thus the number of vaconcies reserved for 8Os, 87Ts and OBCS in the
recmaitment year 2008, including the backlog pee.rewe vacancics, were 40, 15
and 70 respectively. i€ only 35 8Cs, 125Ts apd S000RLS become available o
fill up the reserved vacancie.. 5 vacancies vl «i. s vacaneies of 8Ts and 20
vacancies of OBCs will be keot vacant and will be troated as wacklog reserved
vacaneies for the subsequent rooruitment year

184  lIn case of cadres where reservation s given by rotitton, numiel af reserved vacancies
will be determined as per roster points. it would have 1o be kept 7 view that not more than 50
per cent of current vacancies of a year are rescived and total reseraion in the cadre does not
exceed the limit of 50%. If at any stage, flling up of # vacarcy rosulis inlo more than 50%
reservation in the cadre, reservation shall be skippud

19. L

19.1  in the case of posts litled by direct recrustment, small cadres vy e grouped with posts
in the same group for the purpose of reservation order taking into scoouat the status, salary and
qualifications prescribed for the posts i questicn '

19.2 The posts of Sweepers should not be grouped for the purpese of reservation, with other
categories of Group D posts, evea though the number of posts ! Sweepers may not be large in
an office /establishment. arge

19.3  Proposals for grouping of posts should e ‘mfemd W the Department of Personnel &
Training for prior approval together with full pariculars of the pusts proposed to be grouped
together in the following respect:

{i) Designation and number of each post.

(iiy  Grouplo which the posts belony 1.¢. Group A, Group B, Gruup Cor Growp D.
(i)  Scasleof puy of cach pod,

(i} sethod of recruitment It cach post as provided m the rearaiiment rules.

Gv)  Minimum qualifications preseribied Tor direet recridment fu each post.

9.4 While reservations would be made accarding to the groups .- provided above, the wtal
reservation in ony of the posts/serviees so grouged should not cxceed 50 per centiof the
vacancies to be filled in i e in the particula pestservice, in o eciuitment year. The total

e
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reservation for SCs, STs id OBCs in any post or service sheul | olae not exceed SO percent of
the total number of posts i the particular postsarvice,

2. « £ Roster Registers

20.1  In case of cadres having more than 17 pests, all appeentag: authonties should maintain
reseevation registers in the format given in Anncaure-1V,

20.2  Reservation roster registers will be mumtained m forrmat «-en in Annexure V in cadres
having less than 14 posts.

03 Ftﬂ?w«‘mg principles shall be mfgu;w,j for preparation o d nuonstunanee of reservation
registers and reservation roster TRgIstens:

() Separate regisiers! soster registers shall be mamtamed fue appointrnents made by
direct recruitment and promober  In case of procmetion, separate registers / roster
registers shall be maintained fo; coch mode of prosronos iz limited competitive
examination, selection, non-selo ton, oo

(b) A common register ¢ roster register shall be poaintamed for permanent
appointments and temporary appomtments likelv 10 becomic’ pérmanent of
continue indefinitely - o MpaLes L= /

(©) A separate regpster ¢ rolfer repster shall be it iined” for purely témporary
appointments of 45 days o mere but which e no uhmfc-whgﬂw of

becoming permanent or contini g indefinitely 2

(&) Immediately after an appointment s made, the pect s of the person dppointed
shall be entered i the regester * souter eegister in the appropnate columns and the
entry signedd by izm'appsmg;ﬁg suthonty of by an othosc autharized o do so.

{e) No gap shall be left in completing the register / recne ropister.

(f)  The register / roster vegister shail he mamtasned 1t e of 4 running account
year after year. For examiple if seoruament in 2 »o o qups ut point 6, recruitment
in the following vear shall begse om poim 7

(g) If reservation register becomes vawielly or difficuir manage, a iresh register
may be started by applying the mothod of nitial praparation of registers,

() In case of cadres where reservation is given by ro'atien, tresh cycle of roster shall
be started after completion of all the poists i the ruer.

() Since reservasion does aot apply to deputation/absn tion, where the recruitment
rules prescribe a pereentage of posis 1o be filled Ly hese methods, such posts
shall be excluded for ddurminmy reservations.

() After every reenitisent yoar dn s count shall be niced 4t the end of the last entry
of the yeur i the reservation tegiler indicaine cpresentation of Scheduled
Castes/Scheduled Tribes'Other Hackward Classes and detuls of backlog reserved
vacaneies &c. .

Note : Reservation mg%sters f poster re:_gister:; sre ondy an aid 1o cosure that Scheduled Castes,
Scheduled Tribes and Other Huckward Classes pet quets resercad for theps, They ate not to

determine senjority.

2;* =

21.]  In order to preparc the reseovalion register i;if!issiiy. names of all the candidates holding
the pust as on the date of starting the reservation register may Le covored in the register stanting
with the earliest appoinlee wha was in the umir):: aoon e date ol stan of register. If an
appointee in the cadre is a Seheduled Caste candidate, 5C may b cwered in column 4 of the

L
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register against his name. 1f that candidate war sppointed by rescratia SC may be writien 10
tten 0 calamn 5. Tfthe

column § also but i he was appointed on his own gnerdt, UR will Hoows

nEx! appointee 18 a general caegory candidate, goeral shall be aritn Sotmne 4 agansthis
pame z;!m! UR in eolumn $, and sa on till all ibe appemiments are L :
as indieated ahove, denails about the numbcr o7 SCL ST aml Qin andidates appointed by
rescrvation, backlog reserved vacancies, if any. way be indicated i temacks” columep> 5
212 After initial prepavation of the register, e names of perscn- pposted thercafler may be
added by filling up the columns as staed above,

21.3  Roster repisters shall be maistained o vrires with 2 to 11 moste. For prepating roster,
names of all the weumbents in the cadre a3 ai 2 21997 may bl the register starting
from the catlicst appointee. 1 an appointee i e calre is @ Sebeduloc © asie candidate, SC may
be eme{ed in column § of the regsidragsinst | name. 8 that o didate Was appointed by
mmtw;%. SC may be written i ggiuﬁm‘ 6 also bt if he was appe e on his own mert, UR
will be written in column 6. I the next appointce is general €absgay indidate, general shall
behwrmm in column § agawnst lus name and UR n cotumn 6, any > b 11 all appointments are
ad_gumd. In doing 0, a genesal calegory candidate may Appe i« seserved point and an
S@#‘S:Y‘fﬁBC candidimte may appear agaost a6 snreserved peant ] nuTE of an SCISTIOBC
candidate sppointed by reservation entered agamst a genetal o o entries may be made i
remarks column against that point and siso wgost nearest Dint (e ¢yr SCSTe/OBCs, as
{he case may be, to the effect 1hat such 4 candidate 1 10 be treafed fv Tave een adjusted against
the relevant reserved point.  Likewise, entries will be made in rorarks column for candidates
who are appointed a8 general category candrdates bul whose ramw appedr against seserved
paints. Similar adjustments will be made in respect of SC candidates sppeanng against a point
reserved for $Ts or OBCs and so on. After ali the 14 pomls ar. umed, fresh cyele of the
roster may be started. As many yoster pomts 1y be gented te e o cunsumed on the date
of start of the roster regisier as many cmployees coupy vhe roster 7o aits as on the date of start of
the register. From that paint enward, vacaneies may be filled o oor poster points subject to
adjustment of reserved Category condidates sppomted by rescraton andd gpencral category

candidates as explained above. L
22. SCST/OBC Candidates Appointed gn 1 few Own Merit: 'l

22,1 SC, ST and oBC cmgliai;ues in case ol diret recruitent nd SC and ST candidates in

case of promotion, appointed on tixeir: awan msfs’it and not owing 1o reservation should not be

shown against reserved quotd They will be adiu sred apgainst unreseriudd QUOLA.

vacancy arises in a cadre and there is asy SCST candidate within the
whdate cannat be denicd

promotion on the plea that the post 18 ot reserved, Such a eancicate will be considered for

promotion alongwith other candidates treating i as il he belasigs 1o peneral category. [n case
he is selected, he will be zxppcinwd to the post and will be ailjusted spisist the unrescrved point.

222 If un upreserve o
pormal zonc of consideration m the focder grade, such SCST .

-
oy

223 Only such SC/ST/OBC candidates who are selected en il same standard-as applied to
neral candidates shall be treated as oW merit condidates. 10wy SC/ST/OBC candidate i
inSge linul, Sxperenee cuahiticaton, number of permitted

selected by gelling any relsxation i %g \ |
chances in written examination, zone consceration eie., heto Sl he counted against

reserved vacancics. ae cangel be vomgidered for sppointment against an

Such a candid
unreseeved vacancy.
(]

oA Red making eatries
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224 SCSST candidates appoisted on ther own merit (hy dires 1o anment or promotion) and :

adjusted against unreserved pounts will retan therr sius of SO ST wad wll bepeligible 1o get

m“‘f“‘ of reservation in faturesfursher prouwsatiens, < any, i

22-5. $0% limat on reservation will be computed by excic by such reserved category
candidates who are appointed‘prometed en their cwn merit, + o
.

22'6, Since in case of promotions by%un-m:!(;cnmx, meril s not e colenon (o0 promotion,
candidates promoted by non-sclection will net be lreated as owa mor candlidates, However, a
Scheduled Caste/Scheduled Tribe candidate cannot be ignored fu e reason that there is no
vacancy reserved for them, If representation of SC/STs exceeds o reservation provided to
them, such excess represemtation may be adjusted against reser Cinees ansing i fture,

25 diustment of Compassionate/Surplus Cell Appointees:

231 If an SC/ST/OBC candidate is sppommted on compassionate grounds of on
recommendations of the Surplus Cell against an unreserved vacancy such sppointment shall not
be adjusted against reserved point occurring in future recruitment vears  For example, if an
unreserved vacancy is filled by an $C candidare on compassicna'e prounds, the SC candidate’s
sppointment against unreserved vacancy shall ot be adjusted v vt seserved vacaney which
may oceur in future.

23.2 I areserved vacancy tor SCqus filled op by a compasstonaie ot « yurplus cell appointee
who happens to be an SC candidate, the reservation will be deeocd o have been consumed.
Even if such a reserved vacancy happens Lo be the single vacancy of & vear, it will not be treated
as unreserved but, in view of beneficiary betog w tact an SC membe: will be treated as reserved.
Likewise for reserved vacancies for STy and ORCs ‘

233 When peneral category candidate(s) wic appeinted on _cinpassionate grounds or on
recommendations of the Surplus Cell agaunt reserved vacaon o reseevalion would be
completed in the subsequent recnitiment year. Wien the imitial resen od vacancy against which »
compassionate or surplus cell apposntment has deen made, the cobsequent vacancy would be
treated as reseeved, even if it happens to be a single vacaney in that < nulinent yedr! |,

24, Age Relaxation in Direct Recruitment:

The maximum age-limit prescribed for Cireqt reensitimen 10 service or post shall be
increased by 5 years in, the case of candidates belonging o Schediied Costes and Scheduled
Tribies and by 3 years in the case of candidates belonging to OBC.

25. ¢ Relaxation in Pro notion: L : =
1]

Where an upper age-hmit not exeexdhing 50 years s pioscnbed for promotion fo a
service/post, 1 shall be relaxed by 5 years i the case of candidaies belonging o Scheduled
Castes and Scheduled Tribes. This however, wouid ret apply te poests which have arduous field
duties or are meant for operational safety and lo posts in paca-Milta: v Organizations.

6. Concession in Fee:

The candidates belonging o Seheduled Castes and Seheduled Trbes will nol be required

to pay any fees for admission 10 any recruitment examination/selection
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i  Diveet Reconitiieuts
271 Where some period of experience is qeoscribed as am esso i Jualification for direet
recruitment o a post, and where, in the opinna of the Migsetey Deparfiment cuncerned, the
relaxation of the experience qualification wili not e incoasistent «ih C{ficiency, @ provision .
should be inserted under the “Essential Qualifics onp’ i the relovan B oetment Rules as at{a)
or (b) below to enable the Union Public Service Commission/cor s frlent suthotiy to relax the
‘experience’ quatification in the case of Schedulcd CasterScheduled - BeOter Backward Class
candidates in the circumstances mentioned i G provisions:-

(3)  Where the post i filled by dired! recrmitment throus e {sion Public Service
Commission the provision to be inserted will be:

“The qualification regarding expuiznee is relaxably 1t discretion of the
Union Public Service Commssion 1 the case of canciates belonging (@ the
Scheduled Castes or Scheduled Trles or Other Pkt Classes, if at any
stage of selection, the Uriap Public Service Commssi t: 1 of the opinion thit
sufficient number of cantidates from these cemprintics posSesSIng the
requisite experience are not likely 10 be available o (il up the vacancies
reserved for them. The appointing authority shall rovord the reasons for
rebaxing the quatifications regarding cypenience 1n Wi Hing & vile doing 0 »

()  Where the post is filled by dicet reenstmen eeerwise than through the
Union Public Service Commussion, the pratssien t0 be wserted v libe

“The qualification regarding expericies is relaxabic o the discretion of the
competent autherity in the case of candidates belunpnp o the Scheduled
Castes or Scheduled Trbes or Ufhet Rackward Closes of at any stage of
selection the competent authority © of the opinion tho wuthicient number of
candidates from these communitic: possessing the roonte expericnee are
aol likely to be available to filt op the vacaneias roocived for them.. The
appolnting autharity shall recond tie reasons 1o rebavine the g.[ﬁ;iiﬁgmiphﬁ :‘f“'
regarding experiesce 1 writing whle Joing so.” A .

272 When any vacancies reserved Tor Scheduled Castes, Schwduled Tribes and Other. .,

Backward Classes are advertised or intimated to the Employnes Exchange. i should be

specifically mentioned in the advertisement/reouisition that the periad of experience prescribed

is relaxable, at the giseretion of the Umon Public Service U.rnssion or the competent

authority, as the casc My he, i the case of Scheduled CasteiSchuataied Tobe/Other Backward

Class candidates as provided in the Recruitment Rules. This i oiended to ensure that the
irants who may fall stightly shon of the royuisite expernienie vome 10 know about the

possibility of relaxation in this regard.

28. cruitment

28.1 1In direct recruitment whether by exawmaton or othersise, T sufficient i of
Scheduled Caste/Scheduled Tribe/Other Backwnd Class candubaies ure not saiable on e
basis of the general standaed 1o fill all the vacancies reserved lier tiem, candidates belonging to
these communities should be selected fll up the remaining «wmeies reserved for them
provided they arc not found unfit for such pos: or pasts. Thos, e et ckichl the fider of
vacancies reserved for Scheduled Custe} Seheduled Tribes amd Oihes Backward Classes cannet
be filled on the nasis of genersl staniland, candidates belonging o those communitiess will be

\s

[



' -

TR e o} i
taken by relaxed standard to make ap the deficency in the reseried quele, sayeci ta the ﬁ(.:igsa.
of these candidates for appaintiment to the postpasis i question "

282 1In addition 10 the concession referred o abeve, i casss whore the requinite number of
Scheduled (:‘;lf.(g',?Schcﬁ“{m' Tribe/Othor Bocke v Clasae codndats I f%'hﬁ}f even the rbiaxcd
standands adnussible in their cases are not avanable o A the v e reserved far ‘hk"ﬁ m
non-technical and quasi-techmical Giroup C vl 1 servicespust. o mned o he filled by direct

23 gadot 2es 233 Lt

T

for appointment the best among the
candidates wha (i) e wunimumn
recruitment of sdvertisement.  In order to brng such candidores
necessary for the posts and far the maintenanc: of efficiency of wommistration, they should be
BIven in-scrvice training.  The in-sesvice train g will be provedod ©x the appomting wothorities
within their awn offices. Such candidates will. on their appeinimert b plazed on probation and
the rules/orders regarding pratsatien will apply t them,

“ehedulad Caste/Sehedulud - obetiher Backward Class
gﬂua\:iznul qualificatiors Ll down in he notice for
o the mimmam standard

283 Mimistries Departments should mstruct 2§ guthonties ueider o n Lo prepare @ st ol non-
technical and quasi-technica! posts in Group € avd D 1o which the prosistons given above apply.
While notifying vacancies in suel posts or advertising them, it shoull be indicated that the posts
are non-technical i Group C and D,

cation:

Bk

Where an educational qualification fuae been prescrocd o e recruitment roles, all
candidates including the ST, ST apd OBC candudates shal wanety the sand  qualification
Sometimes, @ sinimum pumber of myrks o 3 munmem grads o prescribed as pagt of the
educational qualification in the recruitment nies o sueh caces, oo minimum marksigrade so
prescribed shall uniformly apply to all candidutes sucluding 8C, ST s OBC candidates.

30, Relaxation of Standards in Departmental Competitive * Qualifving Examinations:

301 Ifin case of promotions made through departmental comp it e cxamifiinons, suMidient”
number of Schedule Caste ! Scheduled Trbe candidates are ot ae . Lol Ci e basis of jgeneral
standard to fill all the vacancies reserved for ther, Scheduled Coc sonvditied Tribe candidates
who have not acquired the general qualifymg stondand can also ke onsidered for prometion 10
fill up the remitirung vacancies re:smm:d' for them ;%mwcw they are not found wadit for such
promotions. In other words, the qualifying stndard 1m such cxaoinanions can be relaxed in
favour of Scheduled Caste and Scheduled Trihe candidates i1 < ent number of Scheduled
Caste/Scheduled Tribe candidates are nat availanie on the busis of 2 onersd candard o fill all the
vacancies reserved for thom provaded they sre vt found uafic Bv ppamiment ro such post or

posts.

.,
30.2 In promotions made on the liksis of seniority subject 0 Sosess in which there is
reservation for Scheduled Castes and Scheduled Tribes and whe v quahfying examination is
held to determine the filness of candsdates "ot such promonon, sutable relaxation in the
qualifying standasd in such examination sloulil be awde i the ense of Scheduled
Caste/Scheduled Tribe candidates. Similar relaaation of stamdad sfolil be made w favour of
Scheduled Caste/Scheduied Tribe candidates in mc*h deparimenial gaslying examinations for
promotions also, where promoten 8 made by scicction amd pier s determined by qualifying
examination oul of the qualified candidates. The extent of relix:io v abuve cases should be
decided on each occasion whenever such an examination is Beic Qling ine account all relevant




i

factors including (i) the number of vacancses ceserved, () the perlvpmance ol $ch§du§ed
Caste/Scheduled Tribe candidates as welus genem] candidate 1 ilat examination, (i) the
minimum standard of fitness firr appaintmeént to the pust, and also 2o the swerall streagth of the
cadre and that of the Scheduled Cmsccﬁ‘atd Sehaliiod Tribes il e

%

31, Filling up of Reserve 1 Vaeancies inense o ot Recruitment:’

L1 When direct recruitment is to be made ‘or reserved as well ¢ unreserved vacancies on
any one occasion, a single advertisement should be issucd ~pouifyme clearly therein the

vacancies réserved for Scheduled Castes, Scheduled Tribes aml OB

33,2' While notifying the vacancies to the lecal or the regional enilovment exchange, a single
requisition should be sent fo the Employment Exchange for <o i reserved and unreserved
vacancics, The number of vacancies reserved fo- Scheduled Caste . S huduled Tribes and OBCs
out of the total vacancies notificd should »: clearly indicatcd in the requisition to the
employment Exchange. The following certificats should #lso, be given o the requisition:

“Ccmﬁ_cd that the nuinber of vacancies reserved for Schedi bl CastesiSeheduled
Tribes/OBCs/ex-servicemen/ Persons with Disabilities » o sccordance with the
reservation quota fixed by G@mgxmnz fur these categoraes

313 If sufficient number of Scheduled Caste Scheduled Tribe cardidates are not available or
are not sponsored by the Employment Exchar e for the reserved «scancies, the appointing
authority should also intimate the resencd vacancies ot Director of Scheduled

Castes/Scheduled Tribes Welfare in the StateUien Territory convomed

314 The vacancies should also be brought 1o the notice of the scheduled Caste/Scheduled
Tribe Organizations recognized by this Deparment for the purpooo «f rotifying to them the
vacancies. It may, howeves, be made clear to su. |t organizatons ' their function is limited to
advising the Scheduled CasterScheduled Tribe Other Backward Class candidates about the
recruitmesnt proposed and that ot will not be for hom to recormmond or press the names of any
individuals. The candidates should spply to the woponting authon cobier direet of through the

Employment Exchanges, as the case may be

3.5 Where sufficient number of candidates belnging to SCST 5O are not avaifable to fill
up the vacancies reserved for them 1a direct recruitment, the vacncics should not be filled by
candidates not belonging to these comilignities Tu other words, there is & ban on dereservation of

vacancies reserved for SCs, STs and OBTs in dirccl reernitment.

316 If sufficient number of sutable SCST UBC candidutes ore not gvatable 1o Gl up
vacancies reserved for them in the first attempt of recruitment, i s ond attempt should be made
for recruiting suitable candidates belonging w the concermed vatepoy m the same recruitment
year or as early as possible belore the next recrutaient to fll up these vacancies, If the required
number of SC/ST/OBC candidsies ate not even then available, the vacancies which could not be
filled up shall remain unfilted until the next recruitment year. These vacancies will be treated as

“backlog vacancies.”

317 In the subscquent recruitment year when recrutment is ke fr the vacancies of that
year (called the current vacancies), the breklag vacancies of SC< ST and OBCs will also be
announced for recruitment. While doing so, 1ty be kepl in «vw shat the vacancies of the
particular recruitment year i.e. the corrent vacarscies will be treuted 45 one group and backlog
vacancics of SCs, STs and OBCs as a sepurale and distinet grovp. GI the vacancies in the first

1

-,
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group, not more than $0% of the vacancies shol be reserved, S o1 tes o the second group e,
all the backlog vacancies reserved for SCs, STy and OBCS w sl wp by the candidites
belanging to concemed category withuat any wsiiction whatsoo o on they belong o distingt

group of hacklog vacancies o 8Cs, STs and OOy

318 Vacancics reserved for SCsSTOBC which coukd oot b filied up and are carried
forwand as backlog vacancies asd remasin unfilled i the follewy s nnmesnt year-also, will be
carried forward as backlog vacaneies for sulscquent reeruiiment vt 1 15 Jong as these are nal
filled by candidates of tie category far which 1less are reserve VL g -';, o

319 In posts filled othenwise than througs: cxamination, =orne fy sia o seven, candidates
belanging to the community for which the post 5 reserved moy o called for interview for each
reserved vacancy, subject to avadlability o such candudyo: Iting the qualifications
prescribed for the post. Where the response [ram the Schedu'sd CosierScheduled Tribe/Other
Backward Class candidates is exceptiontlly good, the recristing wct oty may, having regard to
the merits of cach case, call zs many as 10 1o 12 candidates of the 1opective category for cach
reserved vacancy for the purpose of interview: <:lection

3LI1C In dircet recruitment made otherwise than through exanin e and in direct recruitment
made though examination followed by un inter-ew, the miervies - * Scheduled CastesScheduled
Tribe candidates should be held on a day or siting of the Seleetinn o vrerattee other than the day
or sitting on which general candidates are 10 e imterviewed o that e Scheduled Caste and
Scheduled Tribe candidates are not judgest o comparison with cencral candidates and the
interviewing authority/Board ssare  promincicly sware of the woed for pudging the Scheduled
Caste /Scheduled Tribe canthdetes by rebaxed stndards

arding scmination of

% 5 IV

31011 Winie constituting the Selection Commttes/Board, msiruciions ye

“ROISTIORC o saron e Committees Bog OIS 0

i case of Promotion by Sclection:

In case of promotion by selectbn, seccrion against vaoonoos reserved for Scheduled
Castes and Scheduled Tribes should be made only from woeng those Scheduled Caste
/Scheduled Tribe officers who are within the normal zone of ¢ uleration. Where adequate
number of SC/ST candidates are not wvailabis within the roc 0 Neld of choice, it may be
extended to § umes the number of vacanci: sl the SCST Looddates (and not any other
candidates) coming within the cxtended fiels ot choice shoulid . v be considered against the
vacascies reserved for them The following w-tractions will appls o the filling of vacancies
reserved {or Scheduled Castes and Scheduled Trbasmsuch pro vt

()  Scheduled Custe and Scheduled Tribe afﬁccfs who sre witlun the normal zone of
consideration’ shall be considers’ for promotion clonpwith others and adjudged on
the same basis as others awd those Scheduled Cavoe onl Scheduled Tribe officers
gmongst them who are seleeted o chat basis may e included in the gemeral select
fist 11 some of the SC/ST candidaes so selected ovy bren selected on their own
meerit in all respect and are so placed i the selee. Lot that their nuemes fall within
the number of u\nmwrxmi vacurcies, such candulates shail be adjusted aguiast
unreserved vacancies. 3

iy 1 number of cnlidates %%m :f.if;wn*«lai)e& {Lmlua ard Suhwduled Tribes other than
the candidates sclectesd on theit own merit who we adgsted against uarescrved
vacaneies is less thas tie nember o vacaeies 1oweved fog them, the dilference
should be made up by selecting camdidates of these convmunitses who are in the
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zone of consideration rrespective of ment bt e are considered Bt for
Promotion,

ALY I T Mumbee of SCYST cardidetes foumd i) 4o Cromoton agunst reserved
vacaneies iy suil Jess than e wumher of vicun 1es reserved for them, the
difference should be made up by seleching canditleo. o8 these communitics whe

« ¢ in the extondod 2one of consderation irrexsecrne of merit but who are

‘ considered {3 fur premeison,

(V) A seleer fist should theg be prepared in which (- iames of ali the selected
officers, general as well ¢ thase Selonging to Seo | oed Castes and Scheduled
Tribes, are drranged i the onder of mery and s, cording 1o the general
Prciples for prometion 1o seleciion posts  Hesever, such of the SCST
candidates wio are in the oxtended field and pe: -clecied shoukd en block be
Placed in the eng by maintaining their inter se pestion an accordance with their
gradation by the DpC, This seles 1 Vst shouid, thercalier, be followed for miskin
Promotions wn vacancies as and when they anse dur, i e yeur

romotion ny Mon-Selection:

In case of promotion Ly mo-selectin, all Schedule! « e and Scheduled Tribe
candidates covered in the relevimy seniority Iist witliin the total £ b of such vacaneies against
which the pPromotions are 1o be made, shall be considered in the cine of their general seniority,
and if they are not Judged unfit, they shall he promated. If the wher of Scheduled Caste /
Scheduled Tribe candidates found Mt withi the tange of scind - acancies 15 esy than the

number of vacancies reserved for them addition. Scheduled Cac “choduled T'ribe candidates
to the extent required shull be focated blgoing cwn the sement: Lo provided they are eligible

and found fit for appointmens,

Note 1: In arder to ensyre proper implementziion of reservatios o vuancies for Scheduled
Castes and Scheduled Tribes i promotion, number of vacancies sl i be assessed as sccurately
85 possible. Purely short term vacancies should net be taken ey . ceount for this purpose; nor
should any addition be made 1o cover unforeseen vacancies. At the <yme time, it i neCESSANY lo
ensure that the number of vacancies is nol reduszed. AN clear RIS anging due to death,
retirement, resignition and fong term promoetien of incambents 1, o postgrade o akighm
post/ grade should be 1aken 1o secount while g the namber o . deancies and the number of
reserved vacuncies for Scheduled Castes and S, Festuledd Tribes

Note 2: Since eppointment ta Selection Grade S0 CONSUIUIES procct.on. e appropriate ord
relating to reservation’concessions for Scheduice Castes and §. sedd Tribes in promotions,
made by ‘selection’ or on tie hasis of “senserity subject 1o fimese’ would apply to the
appointment (o the Selection Grade mecordiag +s such appointnnse are made on the basis of
*selection’ or “seuivrity subject to fitness.*

Note 3: While constituting the Depagiment] Promotion Comyusee, Instructions regarding
nomination of SC/ST officers en the DF s 85 issucd from time 1o Grne, shauld be followed,

Case of Nen-Availability of SC/sT Candidates for Promotion:

34.1  Ifsufficiem number of SC/ST candidates fit for PEOMONLT zainst joserveq vacancics are
ot available, such vocancies may be dereserved as Per preseribe procedure and filed by
candidates of othee communities.

4. Steps To

34.2  If sufficient aumber of SC/ST candidutes fit lor promotios - ZR0s reserved vacancies are
not available and such vacancies can alsy nos be eereserved] Tor 1o like non-avaifability of
candidates of other categeries to fill up the posis eie. (e VACaEC.os shall ngt be lilled and will
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remain unfilled uniil (he mmyrtcrmmwu year  These vacancies will be weated as “backlog
vacancies,”

343 In the subsequent recruitment year when recruilment is - uic for the vacancies of tha
year (called the curvent vacaicies), iﬁ&‘iwlfzk&?g vavaneies of SCs e ST will also be Riled up,
keeping the crent vaeancies and the backlep +acancies of $Ca e 0 5 T an two distingt groups.
Of the cunrent vaganeies, nol more thag 30% of e vacaneies shal 1 reerved However, afl the
backlog vacancies reserved for 5Cs and STs wil be filled up by Cosiadates belonging to the
concemed category without any restriction whatsosver as thes brlang 1o distinet group of
backlog vacancics, : :

]
wies  under the Promation  Quota te  Direct

35, iverds

Lernitment:

Where recruitment to a grade is made toth by prometion and difeet recreitment i¢,
where separate quota for promotion and direct recruitmens arc proscribed in the Recruitment

Rules, reserved vacancies falling in the promotion queta which cusmur be filled due to non-

availability of cligible persons belongy g o SOUST in the feeder cadre may be emporarily
diverted to the direct recruitment quota and filled by recruitment o0 andidates belonging to SC
or 8T, as the case may be, in accordance we the provisions 1oicnng to direct recruitment
contained in the Reervitment Rules. In the subsequent vear(s) v oo reserved vacagcies in the
direct recruitment quota hecome avalable they may be diverted © the sremotion quota to make
up for the vacancies diverted earlier and filled from SC/ST cand:cues in the feeder cadte who
might by then become eligible for promotion. Tius involves relaxati n of the Recruitment Rules,
The Ministries/Departments may themselves excreise the power of 12 2xation subject to approval
of UPSC, wherever necessary.

36. Safegua nst Supersession of SCNT Ca

36.1 In posts filled by promation (by selection or on the basis 0! scrariy subject o fitness)

wherever the orders regarding reservation apply the following proced. e should be observed by

the appointing authorities, in regard 1o cases where eligible Schec oo Caste/Scheduled Tribe
candidates, though available, ace not appointed sclected for the reverved as well as unreserved

vacancies: e

(@)  In promotions to Group A and withun Group A Such cuscs should be submitted
to the Minister, Minister of State'Deputy Minister concerned, ay the case may be.

(t)  In promotion to Group B and withe: Group B - Sueh cases should be reported to
the Minister/Minister of State/Deputy Minister concerned, us the case may be,
within a period of one menth of the Gralisation of te <o oot fist,

{¢} In promotion tv and m Group O and within Group D - Such cases should be
reported to the Head of the Deparowent, if the appaintng authority is lower than
the level of the Head of the Depariment, and where the Head of the Departmentis
himself the uppointing authonty. to the Scoicticy of the administrative
Ministry/Department.

]
362 Inregard 1w promotions by selection fron: Group A post 1o« Cirsup A post which carries
an ultimate salary of Rs. 18300 (pre-revised) or less, cases where the Scheduled Caste /
Scheduled Tribe candidates available within the number of vacanciss for which the select list is
deawn are niot selected, should be submitted to the Minister / Ministor of State / Deputy Minister
concemed, us the case may be. 4 xf&
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37, lmplementation of the Findin s o DR Keptin Sealed Cuvet: '

According to the insimuction cortined in the Ministrs of Home Affairs Office
Memorandun No.39/3/S9-EsiL{A) dated the 317 August, 1968 o ase of persons where the
findings of the Department Pramotion Comnttec sre kept <8 il cover bocause they are
under suspension ar wvigilance enquiries are pondhag agnnst there & vaganty should be kept
reserved for them nd it should be filled only an offienting ba ol the Gmabzstion of the
departmental proceedmgs. 1 the officer s completely exonerato! e the charges levelied
against him are proved 1o be wholly enjustifivd then be should tr promoted thereafter to the
vacancy which had been filled on as wiliciating basis and which o ceserved for um. [n such
cases, the junior most officer officiatthg in the grade i the oo oceupying the lowest
position in the panel is reverted, Where such reversion Becume: necessary, the reversions
should be made n such a manner that the wial number of SO =1 candidates in the cadre

appointed by rescrvation is tot reduced below the reservation prose oo tor them.

8.  Dereservation:

38.1 A vacancy reserved for SCs or STs or OBtz canniot be fiile
SC or ST or OBC candidite, as the case may be, »s long as the v

i ey candidate other than an
v s reserved. However, a
seoredipe of dereservation as

reserved vacancy may be declared unreserved by following the s
given below:

eeruitment

vomcies i case of direct
ey i a Group *A” service

«

3821 There is » gencral ban on dereserveton of reservesd

recruitment. However, in rare and excepliona’ cases when & v
cannot be allowed to remain vacant Mgpublic nterest, the aduinistnbive Ministry/Department
may prepare @ praposal for dereservationnf the vecancy giving follosng mfsrmation

(i Designation of the post

(i)  Pay scale of the post,

(iii) Name of the service to which the pest belosgs;

(iv) Dutics and responsibilities attached 10 the post;

(¥) Educational and other gualifications esepibed for the aoat

(vi)  Effors made o fill up the post.

{vii} Reasons why it cannot be allowed w romam vacant;

{viii) Justification for dereservation; and

{ix)  Any other relevant mnformation. '

3822 The administrative Ministry shall consult the National Commission for Scheduled
Castes in respeet of vacicy reserved for SCs |, tae National Commis<ion for Scheduled Tribes in
respect of vacancy seserved for §Ts and the Natonal Commission tar Backward Classes in
respect of vacancy reserved - for QBCs. After nbtaining the commants of the concerned
Commission, the administrative Minsiy/Depariment shall place the proposal alongwith the
Commission’s comments before 3 Commiltice comprising of the Seciciaries w the Department of
Personnel and Training, the Ministry of Social Justice snd  Fmpowerment, and the
Ministry/Departient under which lhe reeruituent i3 to by mude for consideration and
recommendation. The recommendation of the Cmantiee shall be pliced before the Minister in
charge of the Departmest of Persannel and Traitng for taking o Tnal decision. [T dereservation
of the vacaney is approved, it can $oee [Tibed as en uoreserved vacanoy
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383  Dereservation in case of Proy wiion
B o case of pronwotinn, if sufficient sumber of SUS 7 amdidates it for promotion

against teserved vacancies me not available. suc vacangies may ¢ o dereserved and fitled by the
candidates of uther commumuties. Thepwer b aceond gpproval 1o deiesrvation of the reserved
vacancics in such cases is delegated o e sdmmstraiive Missties  nd Departments subjeet to
the foltowing conditions:

() no eondiclate belonging to Gz categery Toe wiloch by vcancy s reserved 1
available within the zone of considerstion ot extonded e of consideration
or eligible for promotion s e feeder cacret- specified n the relovant
service [ recruitment rades £ endorss

(i) the proposal for dereservation kas been seen an - oacurred in by the Liaison
Officer of the Ministry / Depa tment; :

{iiiy  the proposal for dereservatiun i ngreed lo at 2 level not lower than that of
Joint Secretary o the Governvent of Indin, 0 * ¢ admnistratve Ministry /
Department (properjionceracd, and

(%) in the event of disagreement Letween the appoutisy, asthority and the Liaison
Officer, the advice of the Depariment of Persornel & fraaming 18 ublamned.

383.2. Before taking a decision to deresenve # vacancy under the delegated powers, the
administrative Ministry / Departmens-shall prepare a propossl = he proforma given in the
Annexure-V1 and send one cupy therédf each o the Departnent of Personnel & Training and
the National Commission for Scheduled Castes 1. respect of vac. o ex reserved fur SCs and to
the National Commission for Scheduled Tribes o respect of vaca=sios reserved for 8Ts. - After
sending the proposal, the Mintstry ! Departmcn: shall wait for o per ot of atleast two weeks for
the comments of the Department of Persarse. & Traimap ano the concerned National
Comnuission. If no communts are received from the Depantment of Pensonnel & Training or the
concerned Commission within two weeks, 0 administiative Moustre - Department may
presume that tse DOPT or the concerned Nation. Commission, 3. 7o . <e may be, do not have
any comments to offer and may take a decision rogarding deresvreize o ot the vacancy. In case
the Ministry / Department recuives comstents Com the DOPT o oo concemned Cominission
within two weeks, the commenls so received shil be consideree oo king & decision in the
matter.

38.3.3. While sending thecopy of the preposal to the Commissians  Department of Personnel &
Training, it should be ensured that the propesal © proforma duly filled in 15 signed by an officer
of the rank of Under Secretary or sbove in the sdministrative Minist, - Department.

Y

3834, The Attached / Subcrdinate (ﬁ'ficw ete. should not seied se proposal dirset to the
Department of Personnel and Traming or fo the concemied Nations, Cvnumission. They should
send the proposal to the administrative Ministry/ [epartment who will examine the propasal and
send it to the Department of Personnel and Trainisg and to the concumed Nationa) Commission.

in Recruitnient Rules/Repuiations for Examinution:

39, Provisions

39.1  The recroitment rules in respect of all sevicesiposts wihin o purview of the reservation
orders shouid contain s separae nile on the foliowag lings:-
{
“Savings: Nothing in these rules shall affect reservations, relaxation of age-limit
and other concessions required w be provided for Scheduled Castes, Scheduled
Tribes, Other Backwied Classes, Persons with Disabiinices and other special
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g*fig}mes ol persons in accordance with the erder: wsued by the Central
overnment from time to tiae in this reoad,”

39:2 £ A P % 4 .
srmdarxg}f l;m.\ IStns i recrnitment rales e regulations o coaminatiens for relaxation in
, i lavour of Scheduled Castes/Tribe may be worded 4+ flows

u&g‘:&i’;“gﬁxma&guﬁ:‘ to any of the Scheduled Castes o e Scheduled Tribes or
iies up vm;“?f ‘C- asses or the Persons with Disat iz may, 1o the extent the

ncies reserved for the Scheduled Caste. the Seleduled Trbes, the
Sior &‘?k"w’“s‘! Classes and the Persons with Disabilose. coznot be filied on the
basis of the general standard, be recormended by the Cmmission by a relaxed
standard "’f nuke up the deficiency m the mserved quote, suliject 1o te fitness of
these candidates for selection to the pustiservice irespecti o of thesr ranks in the

3]

order of merit at the exarminatian
L
Note: 1f tige' recraitment is not made through the UPSC, the refecon.e to the Commssion in the
above provision may be madified 1o refer to the competent wuthn v

duled Castes Scheduled Tribes and Other

%’ AL 5es 11 0 ¥
Backward Classes:

40.1  Any person who claims 10 belong to o Scheduled Cast: or o Scheduled Tribe' or Other
Backward Class will have to produce 2 certificate to the Appeinting Authority/Selection
Committee/Board ctc. in support of his claim so a5 to makes hun cligible for rescrvation and
various relaxations and concessions.

402 The CasteTribe/Community certificate issued by the following autherities in the
prescribed form as given in Annexure-VII for SC/STs and Anneaure-VHI for OBCs will only
be gccepted as proof in suppart of a candidate’s clmim as belongine o the Scheduled Caste or the

Scheduled Tribe or the Other Backward Ciass

S,
() District Mﬁg{iiﬂrzl!ﬁf’.ﬂ'&éﬂéﬁem:;i District  MuwsirereCollector  /Deputy
C?01nnxéssiﬂr;es':.*\§i§§§ci:;;x:ml [J»g:;“’gzlt: (:ammi;g;;% me eouty Collector/ 19 Class
Stipendary Magistrare/Sub  Divisional Magistrate Tatika Magistiate/Executive
Magistrate/Extra Assistant Conmissioner
(i)  Chief Presidency Magistates Adiitional Chiel Presndency Magistrate/Presidency
Magisteate;
(iii) Revenuc Officer not belew the rank of Tehsildar, and
(iv)  Sub-Divisional Officer ¢f the area where the candicae andior his family pormally

resides.
os should verify the caste status of o Scheduled Caste/ Scheduled

Tribe / Other Backsvard Class candidate at the time of initial sppointment and of an SCST
officer at the time of promotion ugainst reserved vacancy also. For this purpose, the caste and
the community to which an SCISTAOBC persar brlongs, his place of residence and the name of
the State, should be pasted on the top ol his service book, persana’ file or any other relevant
document to facilitate such venficatign. ilz{ v e noted thag o ‘:&‘uetmi‘ulmf Caste person, whose
caste has been descheduled sftes his (gitial sppowmtment as a Sebeduled Caste, ts no longer
entitled to enjoy the benefit of reservation in pronkiions. lgh}-« wenfication of caste-status at

necessary so Uit the benefit of reservation and

i » se's career is
every important up-ium of employees © : : ,
other scheme of concessions efc. should go oy 10 the rightful cliimants wnd ot those who

- become disentitled to them.
=

40.3 The appointing suthoriti
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4{1:‘ : The Appointing Authorities should, m the offer of apyon reaent to the candidates
claiming 1o be helonging to Scheduled Castes/Scheduled Tribes/O cr Dickward Classes include
a clanse as follows: -

“The appointment is provisional and s subjeet to the ¢ asted§ nbe'Community
certificate being verified tirough the prope channels amil 1 the vonfication reveals
that the claim to belorsg to Scheduled Casie vr Scheduled 1 fie o Ctiier Backward
Cla:ss, as e cuse may be, is flsdoihe servies will be tes sl forthwith without
assigning any further reasons and without prejudice o sush further action as may
be taken under the provisions of the Insdin Penal Code for production of false
cortificates.” .

40.5 _*‘W appoiting authority may. il 1t consklers rCessary for sis raasul, werily the claim of
a cz}ndif!ate through the District Magistrate of the place where the wdidate andfor hisgfamily
ordinarily resides. If alter appointment in any. parucular gase, the - srification reveals that the

w candidate’s claim was false his services may be terminated i xcondance with the relevant
rules‘orders. :

406 As no person professing a religion different from (ke Huadn eor Sikh or Boudh can be
deemed to be a member of Scheduled Castes, <he appointing author 1S shauld stipulate in the
letter of appointment issued to Scheduled Caste candidates thar ey should inform about the
change, if any, of their religion to theu appointing/administratin wchanity immediately after
such & change, The serving scheduled Caste employees should be iesmructed to intimate change,
if'any, in their religion immediatcly ﬁmfir appointing/administratis © authorities.

>

41. Reporting About Rey presentation:

41.1  Soon after the fiest of Junuary of every vear, cach Appoirt ny Authority <hall send to its
administrative Ministry/Department concerngd -

(i) SCST/OBC Report-lin e proforma given in Annexure-IX  showing the total
number of Governinent servants and the number of SCs. STs and OBCs'amongst
them as on the " January of the year and the nusber of appewtments mads
during the prec eding calendar your alongwith the wwabu of SCs, STs and OBRCs
amongst theny, and

(ii) SC/ST/OBC Repori-i in the proforma gives i Annexures ¢ showing the
representation of SCx, $Ts and CBCs in varous jrades of organised Group ‘A’
gervices as on the 1" January of the vear and the parnicuiass of recnntment 10 the
various grades Lﬁurin.g*!m‘xpmcmm;; cajendar year w the service, :

412 On receipt of the above reports, the admisssteative Minisire Department shall consolidate
the information. received from all Appointing Authorities under it and shall send to the
Department of personnel and Training by the 317 March of each year

] Consolidated SCST/ORC Report-f in respect of the Ministry/Department
including information in respect of all Attached and Sobordinate Offices under ils
control.

(i} SCSTIOBC Repore-11 i respect of each organised Ciroup ‘A’ servicer under its
control reflecting grade-wise positton of the represestation of SCe/STS/OBCs in
he service as on 1 January of tae year and partiowsiss of recruitsient jo various
grades of the service during the preceding calendur yer
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41, S A . g
at.:t3 Information in respect of publicTsect vaderiakings, st sumeGovernment and
; Q{;‘m?”f“ bodies should pot be elugded in e reports sent o e Depatment of Personnel
and Training. Statutory, semi-Government and autonomets bodics shouid furmsh consolidated

information in the prescribed proforma e e administiatie Nhnpary Department, The
116 sspect of all sianatory,

Fupl

o

maintain i

gt OBCs in Reportd,

414 While fumishing the figures of reproseatation of SCs S0
Sauld ot be included as

mfmrpatfm. in respect of the posts of “sweepers/safaikaramcharies’
such inclusion results in inflating e figures of representation n’ 50 in group 3 (ORI
report, information in respect of proup D posts {escludmp wwvcpere) and group e
(sweepers) should be given separately

41.5 The reports relate o persens agd not to posts. Therefore, tha posis viscunt ete. should not
be taken into account while furnishing Ikg reports A persen on deputalion should be included in
ﬁgc establishment of the borrowiag Mimstey/Depuniment/Oifice ol net in the parent office.
Figures in respect of Scheduled Castos, Scheds ed ribes and Other 1 chward Classes should
include persons appainted by Teservation as well xs appointed or ot cwn ment Ltkewise the
persons permanent in onie grade but officiating or helding tspor e appamtinent 10 the higher
grades should be shown in the figures relating o the class of sers in which the hagher grade

concerned 15 included,

42,  Arrangements for Trainfug:

42.] The following steps should be taken rer iraining of Group A Officers belonging to
Schaduled Castes and Scheduled Tribes

(i More intensive training sheuld be arranged for ezl reeruited Graup A officers
helanging to Scheduled Castes ard Scheduled Tribe: b ae Heuds of the Training
Instisutions, wherever necessary, along with other o1 o needing such help.

(i) M inistries/Departmentssshould nominate & copsiderably larger aumber of

Scheduled Caste und Setlduler [ribe officess for the raming programimes run by

she various Departments and Traming Institutions. They should lay down a time

limit, say 3 years, within which waining of such < {7cers in appropriate fields
should be completed. A phascd programune b ponsanng such officers for
fraining  to  the  vapous Ennitions  shouli  he  drawn wp. The

Ministries/Departments should identify the trainiy veeds of the Scheduled Caste

and Scheduled Tribe officers ad then examine o wluch traming programmes

these officers should be deputed Special attaiion may also be paid to the

training of such officers as arc selected for promeion by relaxed stondards to
cnable them to give a good seconst of themseives. The Teaiming Division of the
Department of Personnel & ‘§‘sm:mg>wwk§ rendes Il assistance in suggesting of
even devising suitable programmes wherever neceisuy

i) In drawing up such treining programues, adequise g should be provided to

take in as many Scheduled Caste and Scheduled I'mbe oificers as are sponsored

by the Ministrics. It would be useful to curmark 25 ped cent of the seats for
officers of Scheduled Castes and Scheduled Tribes, wherever possible. In case
this becomes diffieult Tigany ;1.*ftsut}£isr progranime, tien such officers could be

covered in the nexl coursc ora specinl progrimine oy be arranged for them. t




Yk

would also be useful if officess of Schedaled Casten e Repeduted Tribes were
included in the various waining programmes abrosd It would enable them to
broaden their outtook and also b i up speeialized <rouledpe 1 i also likely to
3 Boost up the morale of the officers af these commi e,

(iv)  Superiors of Scheduled Caste and Seheduled Trite (377icers should be asked to
« take special care repanding on the b training ©f "o officers, identify arcas
wtt’ere special training is considerad necessary aml Like appropriate steps for such
training in consultation with ihe Departiment™s Trowing Coordinator and the

Training Divisson of the Departrsent of Personnel & Traming.

) Cases of Scheduled Caste and Scheduled Pnbe Hoss should be considered
sympathetically and 1S5 should b piven prefere . while ponminsting officers
for training or dc;ml;ug,”(\!em e attending seomne confeiences, symposis el
While nominating officers for waining progn = o s rutn by the various
Departments and Training Instituticn or for frattoss prOpTammes abrosd or for
training, seminars and confercnocs, it should be mJicated as to whic&::f the
officers nominated belong to Scheduied Castes and <. seduled Tribes, so that their

cases may be duly considered by the approprite suthonties #e the time of
selection.

Pre-cxamination Training Centres have been set up in vasiahs Smtes to increase the

employment potentialities of Scheduled Caste and Scheduled rhe candidates in reserved
vacancies filled through vanous compelitive exammations.  The rhonties hielding the various

petitive examinations chould inform these Pre-examination Traming Centres well in advance
of the actual date of the examination. the probabie aumber of resers b cacancies and the syllabus
for and the standard of the examinatiog, This woud enable the Pre-ccanmnation Training Centres
1o evolve the Scheme of Training whidg will bz correlated to swt. cxaminations and which in
turn would lead 0 improved intake of Scheduled Caste and Scheduled Tribe candidates against

reserved Vacancies.

Selection of Persons for Posting Abroad:

44,
: : : i namy e : Ty
While it will pot be possible w provide tor any specific norm of relaxation m Tavour of
Scheduled Caste and Seheduled Tribe employess the matter of posung in foreign countries,

when a Mmistryf[)&paﬁrmem ele makes selection of persons for posting in s unis ete. Jocated
in a foreign country. it should see that cligible cmployees helons e 1o Scheduled Castes and

Scheduled Tribes are also considered alongwith pthers for such posina

45.  Forwarding of Application for Emploviment:

Applicution for employment clsewhere of emporary or prunanent Ceatzal Government
servants belonging 10 Scheduled Castes, Scheduled Tribes and Other Backward Classes should
be readily forwarded except i very Fue cases where there my oo compelling srounds of public
oo withholding Suct ilpp&scmm)ig, Cases whene applicatons of employees belonging 0
Scheduled Castes/Schedued Teibes iOther Backward Classes cou’d not be forwarded due 10
compelting grovnds < ploblis nterdst shaul be reported stz o menth 1o the officer
nominated as Ligison Officer in the administaie it Depasiiet i in ftwoes Wl ibe
Head of Department.

46 revention of Dise fpipation:

1t has been pointed ot 7 many oveasins that the Scheds ieil Casie and Scheduled T ribe

Officers, after appnimmﬂnh ase subjected te pocessinent and discomuastion on grounds of their



:?:é:i 233;012’12?‘ ? cen potnted out that SC/ST afficers are sore i nes tansferred w far-off
aceepted ar lilei’r 0 ]::‘t: ‘su n;xz;,;mf‘zmnl positions |t has also been ~L§!w,i ihat these officers are not
connection, il kp; -ml" j‘f’%““m’ iw the concerned superior of o< 0 some cases. In this
dﬁtfimi:m%‘émw a ;m 2‘5’ u‘xsifﬁl Ui %{:{wmmﬂ“ o lniind shoult dosist from any aet of
also requested il’;':uti kgt of SC/T" cornsanities an gnusndl- of ey social origim. 1115
should keep a close ‘:\fmf)r officers, ‘sxichngimgilw Linisor Officers o0 the Minstry/Department,
SIn Sinres b thc f::;g };’ ﬁ?;'i"m;f: that such fnidents do notnerer ot dl However, if any such
promptly, . ce of the muthorities, actiot should be labor szmnst the ervng ufm;ga;;

47.

47.1  Cases in which a doubt arises whether 5 ~erson belongs v« Scheduled Caste or Other

Backward Class or whether a caste or community is a Schedwivd @ asie of included in Other

Backward Classcs may be referred to tie Minssiy of Sacial Jusii. o and Fmpowerment, Shastri

o Bhwun..New Delhi.  If such a doubt arises zbout Sehedulord [ribe status of a persen or

L community, reference mey be made to the Ministry of Tribal Affarrs, Skastri Hhavan, New
Delbi. Howeves, a set of points which should Le taken into account by the certificate issuing
authorities are given below.

47.2 V?’here a person claims to beldty 10 a Scheduled Caste, Sovduled Tribe ot s Backward
community by birth, it should be verified™

(i} That the person and his pareats acinally belong to G Lommunity claimed:

:
1
(i) That this community is imcluied m the Presidential Onders specifying the
Scheduled Castes and Scheduled Tribes or inciuded v the list of OBCs notified
by the Ministry of Social Justice and Empowerriin. Gevernment of India in
relation 1o the concerned State;
(iii)  That the person belengs to that State and to the area e ithin that Statz w respect 6f
which the commuzity has been scheduled/motificd.
{(vi) IF the person chims to be & Scheduled Caste, he shio'd profess either the Hindu
ar the Sikh or the Boudh religion
(v)  [fthe person claims e 2 Scheduled Trihe or ae (o Backward Class, he may

profess any religion.

473 Casesof Migration:

(i) Where o person m%gmlé&f:am tie portion of the state in respect of which his
commuBity 1 seheduledntificd 1 another past of the same State in respect of
which his eommunity 5 nol seheduledmotificd, leo v contmue 1o be deemed to

bo a member of the Schedulec Casie or the ohalided Tnbe or the Other

s the case may he mrelation to il =

Mackward Class, as

clai to belong o a

lly belanged and not in (ospect af the

he has migrated.

474 Claims througl I arriage;

No petson who was not i member of Scheduled Caste er o Scheduled Tribe or Other
Backward Class by pirth will be deemed 1o be a member of Scheduled Caste or Scheduled Tribe
or Other Backward Class merely because he or she bad marmicd 2 person belonging to a

= e,

L




Scheduled Caste or Scheduled Tribe or Other Nackward Class <1+, the otiser hand a person who
B a member of g Sclieduled Caste ur o Scheduled Tribe ur a0 (2300 would continue to be o
member of that Scheduled Caste, Scheduled Tribe ur OBC, a5 +o0 wxe may be, even alter his or

ber marmiage with a person who does st belong 10 3 Scheduled Cote o o Scheduled Tribe or sn
Other Backward Class.

418 Cases s of Cng;mﬁan and Reconversion:

) Where a Scheduled Caste pessas gets converted o roligion other than Hinduism
or Sikhisin or Buddhism snd then reconverts Liosell back 1o Hinduism or
Sikhism or Buddhism, he will be deemed o Luve reverted to his original
Scheduled Caste, if e iy secepied by the member of thae particular caste as one
among thon

(%) In the case of"a descendant v1 4 Scheduled (i
canversson to Hinduism W Sil«sm or Buddhis:
him 1o be regarded as 4 member of the Seheduied Coste 1o which his forefathers
betonged. It will have to be estiblishied that such vert has been acdepred by
the members of the caste claimed us one among theesclves and has thos become
& member of thy caste.

47.6 Cases of Adaption:

Greal care has to be exercised in decling with cases wheie a person claims to be a
member of Scheduled Caste or Other Backward Class on the grouse that be has been adopled by
a Scheduled Caste/OBC person. The validity of the adoption has 1o - cleurly established before
any caste certificate cun be given, 1t is for the party o prove hes clamm by cogent and reliable
evidence:

e comveerl, the maere fact of
fout be sufficient to entitle

(i The requirements of valid adorton are Even i 2otons 6 to 11 of the Hindy
Adoption Mantenance Act, 1950 The actunl piving snd wking of the child in
adoplion i a mandatorS geqinrerient and thereafie: « sdopted child 15 deemed to
be the child of his or herdopiiee father or mothe: ar Akl purposes and the child
severs afl tes with the fanly of %is or her binth  : sschinanily, no child who has
atteined the age of 15 years o1 who is married “aD Dw given in adoption unless
there is & custom or usage applicobls to the parties '

(i)  In deciding whether an adoptio: 15 valid, the Cerific e issuing authority should
satisfy himsell that all the requoenments of Law v been complied with, He
should also take into account the hehaviour of the - 4 atter adoption whether he
physically lives with and 1s supported by his adepie parents and receives no

financial help from his original parents. Tn case these - unditions are not satisfied,

the certificate should be refused

{iit)y  Where the case relates to an advption of o marsed porsons g ol g persen of the age
of 15 vears and above, the certilivate shyll by sequired G be wiven by the Distriet
Magistrate who shall after making due CRERATICS 15 1 e vaiidity of the adopticn
as to whether such adgption is permitied by a cusion: ar usage applicable to the
parties, make an endorsgnent 1w thal effect on the certificate,  Such custom or
usage should have been continuvsly and tgmmmn} olserved for a lang time and
obtained the force of faw wmong the Hindus of -y particulsr aren, or that
community, group of Semly provided that the custam or gsage s cerlain and not

unreasonabie or opposed 1o public policy and in 1. cue of custom Of usage in
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48.0  In cach Ministry/Department llg Deputy Sceretary i chan

the custom of uaye has not ween discontinued.
peitams for a walid adoption,
o the faruly of the adoptive

ot Bt are fistfilled

respect of o particulay family that
In addition, it shauld be verificd that all aiber ce
inctuding the physical transfer of fhie atdopled persvs

pareats and tiat he las severatl ai tes with the oy

 Cell:
o af gdiunistration ot any
Lo OIlicer in respect of

other officer at Teast of the rank of Deputy Secrcary will act &5 ¢ O
ol Tpbes and ORCy w0 all

matters relating to the represenintion of Scher
| establishments and services under the admiistt
Liaison Officer will e specially responsible for

M

(i1}

(iii}

(iv)
)
(vi)

{vi)

482 Each

Ministry/Department
be to assist

will mainly

483 In

aominated for W

~

offices under the

Juled Castes, Schesk
ive contol vl he Limistes Pepartment. The

Ensuring due complisnce by flie subordinate appunting authorities with the
orders and ingtructions pertaining 10 the reservation of VECRCIES in favour of
Scheduled Castes, Scheduled 115 and Other Uuckward lasses and other
benefits admissible to them.

Ensuring  timely submission appont) ag sutlority under the
Ministry/Department to the Minisiry/Department the ¢ ST.OBC Reponts Tand 11
and ensuring serutiny and conselielion of the ghvve repors n respect of all
establishments and services in and under the conto! o the Ministry/Department
and sending the consolidated repotls in the prevoribed preformac 10 the
Department of Porsonnel & Training.

Acquainting simsell well i tone Aout the dates of ~ous NpcCs, which will be
held in future. He will gave wit him a ready [ 3 oticers of vanous levels
pelonging o SCST of Tew stter Deparments o} cestnes so that whenever
requirenient anscs, an SCUST oiffver of appropriate | i consistent with the fevel
of the other members of the DPC aedl the level of appointment for which a DPC is
prapased to be convened, can always bt associsted a~ .. member. Sucha fist may
be prepared by the Linison Offic:s by informally con-ulting the sdministrative

wing of other Ministries/Departincnts.

Ensyring thar while wpaking 3 relorence 0 the Depacnent ol personnel and
Training and o the National € onurission for Seoeduled Castesithe National
Commission for Seheduled Tribes for dereservalion ol reserved vacsncies, full
derails in support of the proposal o dereservation ars civen

Easuring the extension of Necessary assistance ot National Commission for
Seheduled Castes and the National Commussion fur Scheduled Tribes in the
investigation of complaints secened by the Comussion, in regard 1o service
pstters and in the collection of miiamation for fis annaal 1o,

C@ndﬁf;‘iﬂg ﬁﬁnu;’li ?ﬁspﬁ\:ii{)il ol the  reservalns Ai;jjs;s:'gifﬂgzﬁr ‘ggig;em
 sintained i the  MinistryrleparmentiAce Leder the comisol of the

Ainistry:| 1epartment/Office

Minisuy/Deparment wih @ wiew (0 ensunag e iplementation of the
reservation orders,

Acting s Liaison Officer besween the Ministry/Depaiiment and the Department

supply of ether inforrintion, answering questions and

of Personne! & Training for
cleanng doubts in regds d to matiers ceversd Dy the reservation orders.

sy each

queries and
wi o up @ Resgrvaton Cell within  the

e Linison Oficer  The functions of te Cell
charge his dutics otfvsinvely

Ministry/Depacument should
¢ under the direct control ol
the Linison Officer to o

{ Department #su. o Lisison Officer will be

control of cach Head ©
eduled Castes, Scheduled Tribes and Other

ork relating 1@ representation oL Sch

3
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Backward Classes in such offices. Thgyduties of Liaison Officers 1+ aitices under such Heads
of Departments will be simvilar to those mentione:! abave in respect ol oltices under their charge.

48.4  Cases of negligence or lapses in the maner of following the < creaton and other orders
relating 10 Scheduled Castes, Scheduied Tribes and Other Bach e 10 ¢ Lisses coming to figin
theough  the mspeetions  carvied out by the Lauson O v otherwase, should be
reported/submited by him 1o e Sewretary Addisonal Secretur 1o the Government in the
respective Ministry/Department or to the Heasd of the Departmen. 11 cospect of offices under the
Head of Department, as the case may by, The concerned Secreturs / Additonal Seeretary/Head of
the b&‘p?’lﬂmCIli shall pass niccessary orders on such reports to oosice strict complionee of the
Feservation orders by the appointing authority concerned

. n for SCy and STs ;

49.1 The National Commission for Schedules Castes and v Nanenal Commission for
Scheduled Tribes have been constiteted under Arvcle 338 and Aricls 338A of the Constingtion
respectively to investigate all matterg relanng o the safeguards psovided for the Scheduled
Castes and Scheduled Tribes in the Conktitution aad report 0 the P'oecdent upon the working of
these safeguards. 4

49.2  In regard 1o the question whether the Comnussions can al’ 50 the origimal records and
files in specific cases where compluints have bees made to thent and whether Scheduled Caste
and Scheduled Tribe Government servants can write 1o the “o-wemed Commission direct
bringing their grivvances to the notice of the Commussion, it is sttt

{n} Files relating (o the appomunent of candidates becnzing o the Scheduled Castes
and Scheduled Tribes agamst the reserved quots »ould. on demand, be made
availsble to the National Conmssion for Schedulod Castes or the National
Comeussion {or Scheduled Trbes, as the case be

(b)  Inall other cascs, comprehensive nates explaining the position may be farmished
1o the Commission; .

{c} Should the Commission Bave any reservations - Jdoubts in regard 0 the
explanations given, the matter way be ceferred 1o tie Secretarve Persennel), who
will go thtough the onigimal reoods and answer the pavties by the Commission,
where possible be will wlso send the record with e ropls | ang

{d)  Scheduled Caste and Scleduled Tribe Govenmen: smployees muy write to the
Nativnsl Compnission for Schedulod Castes and si National 'if?t‘;mmisgims for
Scheduled Tribes direet on matters welating to appeintments against the reserved
quota. It is not necessary for the Scheduled Uisie and Scheduled Tribe
Government employees (0 seck prior permission of the concerned adr R s
Ministry{Departiment  for sending  theit  represeatons W the ctmcerﬁ od
Comumission

Note: The expression “reserved quota” will include matters relounyg 1o von liemation, promotion
grant of other concessions allowed 1o Scheduled Caste and Sclieduleg [ibe employees by the
Department of Personnel and Training from time 1o time,

49,3  Ministries/Departments and particslar’y the Listson Officers sho uld ensure the extension

of necessary assistance to the Nutional Commissions for invesagation pe complainis received by

the latter in service matters, The Communicatons received frem o Commissions calling for
ts, ete. in respect of representalioss o service maiters mude b ot 4

facts, comments, et i alters made by individuals should

be replied to expeditiously. 3

N
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:;“4 v“ﬁg‘ﬁi‘i‘ﬁaﬁmn‘;@mw %_h@uki wxtend nocessary Assistanee oo prest by fhe Comniasions
m‘ﬂmmmmg“ aﬁ!gin E’@t‘f:: ¥3}%<},!¢§ u{ﬂim ﬂ:gm’l@t?fjv sters maistined wno o puplementadion m!’znﬂwz
ety 1 ‘«»e’?\’ﬂim’n’l &f{méuica (ﬁj»‘.x?fi aml Sduiaiuls‘:i Pribeg By sy appointing
; ty l%ﬁfiﬁ“ thew  adminiveative  conlrol The foliow.ur actien o e repods/
gﬁmigii&tﬁ&df by the ({fszmmmfm ‘siﬂ.‘f hm«:h sis}dm, b ”}j' !xl :iump%g:\ml and avtion
: ! cobeornad Commission’s olvice within sis ot Where Tor any reasonsg,
i;e is not ;mﬁf:%f‘?ﬁ@ Tor any {‘«“mﬁﬁ}f to adhere te i time schedulel, fin: reasoos therefore should
}mmmmmmw to the Commission before the vapiry of six montos ealicting the datails of the
Action amaéyvmkm andd also the probable time that svould be funther seeded by them to send
their final mf«‘hf‘&‘%‘t‘pm‘t&
3 '

49.3‘ The Supreme Court in the mmm%‘bfe%«; Al Indian Oversens Bank Scheduled Castes and
3:{@@@ Tribes Employess Welfare Associanion and Othess Vs Unien of india and Others
{Civi} Appeal No. 13700 of 1996) has held that the Notional Commission for the Scheduled
Castes and Scheduled Tribes had no power of grapting impuncuon, whether teroporary o
permancat. The Court also held thas the powers of the Commission s teoms of Asticle 338(8) of
the Qnﬂs{i@:iﬂn were all the procedural powers of & Civil Court for the purposc of investigating
;‘“’d inquiring into the matters and that too for thut limited popuse oply. In view of the
judgement of the Suopreme Count, the Nutional ¢ ommissien for “ae Seheduled Castes and the
National Commission Tor the Scheduled Tribes have no powars 1o direst withholding of the
operation of any orders issuzd by the Governmen:  The Ministries Do pariments ete. may keep in
view the judgement of the Supreme Court while dealing with e directions given by the
National Commission for the Scheduled Castes ur the Nationa! Commission for the Schedufed
Tribes.

Esch Ministry/Department shoull] includv :n its Annual Repeat o ante shout the activities
of the Reservation Cell set up within the Ministw/ Department unds 1he control of the Liaison
Officer and the steps taken by the Ministry/ Department to implasent the provisions about
reservation for SCs, 8Ts, OBCs and PWDs. The statistics relating to representation of Scheduled
Castes, Scheduled Tribes, Other Buckward Clusses and Persons with Disabilities should also be
incosporated in the Annual Repa:t of the Mmjitry{m;}:mmmza This should include the
information contained in SC/STIOBC Report-1. 3CSTOBC Repurt U, and reponts preseribed in
respect of persons with disabilives wzz;cn r;ar:h Sdanigt ry“pﬂmnms::z 1 regnerad 1o fumish o the
Department af Persennel and Training i - {.um%ﬁmaa&g torm overy vear, Besides the
consolidated information in respect of the MinisteyiDepartmen! & & whele incloding all the
artached and subordinate offices, it wmxlt(ihw:.usemi (o inchde 15 the ~\§nu<a§ Report information
in respect of cach argani:sa{imﬁmbissh%ﬁem under the Minisiry! Department. Similar
information in respect of stetatory and semi-Governmient bodies and 10 respect of public seetor

€

underakings under the contral of the Ministry/Department may also be usefully mcluded in the
Annual Report.

~.,

L



This is to certify that Shr/Shomat ™ Komari® son/daughter* of

»

villageitown® : in

District/Division® : : : " ;
rict/Division of the StatefUnion Territory®
belongs to_the _Caswe/Tube which is

. ' L
recognized os a Scheduled Caste/Scheduled Tribe” under:

*The Constitution (Scheduled Castes) Orders, 1950:

*The Constitution (Scheduled Tribes) Order, 1950,

#The Constitution (Scheduled Tribes) {Unon Territories) Order, 1950

*The Constitution (Scheduled Tribes) (Union Territories; Order. 1951

{as a amended by the Scheduled Castes and Scheduled Tribes List (Modification
Order, 1956, the Bombay Recoganisation Act, 1960, the Punjab Recoganisation Acl,

1966, the State of Himachal Pradesh Act, 1970, the North Eastern Aress
ogrisation) Act, 1971 and the Seheduled Castes and Scheduled Tribes Orders

{Amendment) Act, 1976}

#The Constitution {Jammu and Kaag_igﬁr} Scheduled Orider, ©5536:

#The Constitution (Andaman and Nikobar [slands) Scheduled Tribes Order, 1959 as
amended by the Gcheduled Castes and Scheduled Tribes Orders { Amendment) Act,
1976;

»The Constitution (Dadra
* The Constitution (Dadra and Nagar Have
*The Constitution {Pondicherry) Scheduled Castes Order, 1964,

bes) (Uttar Pradesh) Order, 1967,

nd Din) Scheduled Custes Order, 1968;
) Scheduled Tribes Ovder, 1968,

and Nagar Haveli} Scheduled Castes Order, 1962
i) Scheduled Trives Order, 1962,

* The Constitution (Scheduled Tri
* The Constitution {Goa, Daman &
* The Constitution {Gon, Daman snd Diu
and) Scheduled Tribes Order, 1970

# The Constitution (Maga!
andior®  hasiher®  family

2. Sebrifﬁhrimmi";“Knmarﬁ* _ 2

of

s
ordinarity reside(s) n villagetowl® ______ —



g

R b

Digleict/Divicion®  of the  State/Union

Territory* of

-

L Signature

Desigration

{with seal of office)

Place
Date

* Please delete the words which are not applicable.

Note: The term “Ordinarily resides” used bere will have the same meaning as in
Section 20 of the Representation of e Peoples Act, 1950, ?
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This to certify that Shri/Sm: Kumari
son'daughter of

af  villageftows in
District/Division in the State/Llnion Territory
belongs to the

commsunty which is recognised as a

backward class under the ‘Goverament of India, Ministry of Welfare Resolution
No.1201 1/68/93-BCC(C) dated 10* %&ptcmimr, 1993 publisheit in the Gazette of India
Extraordinary Part | Section 1 dated 13" Scpemnber, 1993 Shri
DistrictDivision of the
State. This 1+ ulso w certify that he/she
docs not belong to the persons/sections (Creamy Layer) mentioned in mlt;m:; 3 of the
Schedule to the Government of Indis, Department of Personnel & Training OM
No.36012/22/93-Estt(SCT) dated 8.9.1993

District Magistrate,
Deputy Commissioner ete.
Dﬂf@df N,
i
Seal
NOTE:

(a) The term “Ordinanly ” used here will have the same meaning as in Section 20
of the Representation of the Peoples Act, 1950,

(b) Where the certificates are issued by Gazetted Officers of the Union Government
or State Governments, they should be in the same orm but countersigned by
the District Magistrate or Deputy Commissioner {Certificates issued by
Gazetted Officers and atlested by District Magistrute/Deputy Commissioner are
not sufficient).
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AIMER: This document is being furnished to you for your pnformation by PRS

ative Resegrch (PRS). The coutents of this document have been abstained from sources
PRS believes tu be reliable. These contents have not heen inlependently verified, and PRS
makes 1o mprmﬁza&km gy warranty as lo the woonriey, cotpletenuss v cotrectness. In 1
some cases the Principal Act andlfor Amendmet: Act may ot e avealable. Prineipal Acts
tnay or may Dot include subsequent amendments. Vor anthoritative teat, please rontact the
pelevant state departiment concersed or refer Lo the latest guvernaent ju blication ve the
potification. Aty person using this materi should take their owit peofessional and
egal advige before acting on any information contained in this document PRS or any persons

with it do not sccepl any Hability artsing from the use of Lils ducament, PRS orany

sersons connected with it shall not be i any way responsible for any loss, damage, or distress
son on account of pny action taken or nl vaken on the busis of this document.
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In pursuance of clause (3) of article 34% of the Constitutinn of india, the fellowing translation
in. English of the Maharashtra State Reservation (of seats for ad mission in educatichal institutions
in the State and for appointments or posts in the public services under the State) for Educationally
and Socially Backward Category (ESBC) Act, 2014 (Mah Act No T of 2015), is hereby published
under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,

Da. MANGALA THOMBARE,
e, l}mfisman«rumdcintStzcmtarj'
Lo Ge)wmmant.

Law and Judiciary Department,

MAHARASNTRA ACT No. 1 OF 2015,
blished, after having received the assent of the Governon it the

Atre Government Lazetts ™ lon the ith January 2015).
admission in educational

{Firgt pu
L% Muha
An Act to provide for reservation of seats for * ;
institutions in the State and of appointments v posts in public services
under the State to Educationally and Socially Bockward c:‘:a} gory (ESBC)
in the State of Maharashtra Ior their ndvancement and for matters
connecled therewilh or incidental thereto.

WHEREAS the policy of reservation for the edueational and sm:i‘al
advancement of people belonging to the backw.rd G]ﬁ&ﬁ;ﬁs of cxtim;m in
admissions to edueationnl iwtimtimg in the State a‘md for reservation of
appointments or pusts in public survices under thg bmu? has h_eevn under
implementation in the State of Maharashtre since formation of the

Maharashira State;
-, -
¥ {0
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bANI) WHEREAS clause 4B of Arisele 15 of 1) Constitstion of [ndia
enn les the State o make any special provision for 1, advancement of any
socially and edveationally hackward clasen of ¢itizey.:

AND WHEREAS clanse (5} of Acticle 15 of the Constitution of ladia
enables Lhe Sinte 1o muke any speaial provieno, by Liw, fur the
f!dﬁfﬂxiea!ntozat of any socially and s ntionnlly backw.ird einsses of titizens
in so for as such spevial provisivg relate to their adniseson 1y uclueational
mstitutions meluding privige fzalzzéism:m! mntitutions whether aided or un-
”“EM by the State, other than the minvocity edueating| nstitutions referrpd
to in clause (1) of Article 30 of the Conalitution of Ir.ia;

AND WHEREAS clause (1) of Article 16 of the Constitidion of India
enables the Stace 19 make any prevision for the reservation of appoiniments
or posts in Aﬁwam' of any backward lasy of vitizens which, s the apinion of

e State, is not adequately reprasentid in the services under the State;

AND }’&'HER!’*SAS even otherwise Articles 1541, 155 Lo 368040 and 46 of
the Constitution of India enable the State to proviie reservation to a
separate elass; $ :

AND WHEREAS the State of Mahurashtra has enacied the Maharashtra
State Puhlie Services (Reservation for Scheduled Cusle:, Scheduiod Tribes,
De-notificd Tribes (Vimukta Jatis!, Nomadic Tribo. Hpecial Backward
Categary and Other Backward Clagses) Aet, 2001 in puesuance of elause (4)
of Article 16 of the Cnnstiumm&

AND WHEREAS the Maharihtra State was of (1 view that on the
basis of material and dusy collected by the Rane Cornuttee that Maratha
community is Socially, Educationallv and Economicully Buekward and
inadequately represented in services urder the State, hence, require specil
provision for their advancement:

AND WHEREAS the State Government had, afier careful consideration,
taken a policy decision o create a new category namely Educaticnally and
Socially Backward Category (ESBC) and. there should bic o separate sixteen
percent reservation for such newly rreated Educationually and Socially
Backward Category (ESBC) and, the Maratha commun ity was ineluded in
the zaid category, without affecting the then eXisting fifty-lwo percent
reservation applicable in the State; in udsissions to chucational inatitutions
including private educational institutions. whether aided or
vn-gided by the State, other than minc:ity educations! inetitutions referred
to in ¢lause (1) of Article 30 of the Constitution of India, and in appointments
or posts in public services under the State, exeluding reserved in favour of
the Scheduled Tribes candidatessn the Scheduled Areas o0 the State under
the Fifth Schedule to the ConstituBon or ladia, as per the sotification issued
on the 9th June 2014 i thig behalf -

AND WHEREAS both Houses of the State Legi~Inture were not in

session; .

AND WHEREAS the Governor of Maharashtra was satislied that
circumstanees exigted which rendered it necessary for him to take nmediate
action to make a law to create o pew Edueationally and Sseially B;:;i}kwm'zi
Category (ESBC) and o provide sixtecn pereont Separate reservation for
Educationally and Socially Backwand Category (ESBC i which Maratha
community is included under :h‘ia eategory, v.ju.hm:l affecting zk? t;hen
existing fifty-twe percent reservation applicable in the State, a<§r1§n$§:uns
to educational inatitutions memdfng private ﬁ(htc.&l_x:,.nn;t;i tnstitutions,
whether aided or un-aided by the State, other than minerily educntional

institutions referred to in cluuse (1) of Article 80 of the Constitution of [ndia,

I S - o
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LESeRvalion i favour ol the sclvanshsd Tribes cattriiates an the Scheduled
Areas of the State ander the Filth Schedule to the Constitution of Indin, as
pPer the notification issued on the Oth June 2014 1 thin hehalf, for their
advancement and for the matlers comnected therewith or incidental therelo:;
and, therefore, premulgated the Mahurashtra Si0te Rossrvution (of seats
for admission in educational instibstions in the Stalo and for nppointments
ar posts in the public services under the State for Educationnlly and
Socially Backward Categury (ESRC) Ordinance, 2014, on the 9th July 2014

AND WHEREAS, it is expedient to replace the snid Ordinance by an
Act of the State Legislutare; it is hereby enucted in the Sixty-fifth Year of
the Repuhlic of Indin as follows

L (13 This Act may be colled the Moharashtra Stats Reservation (of
seats’ for admission in edueational institutions in the State and fer
appointments or postz inthe public services under the State) for
Educationally and Snecially Biekwnrd Category (DADC) Act, 2014,

(2) It extends o the whole of the State of Mubarashtra. #

{3) 1t shall be deemed to have come inlo force or the Oth July 2014.

2. (I} In this Act, onless the context otherwise reyuires,

(a) “admission authority” in relation to ad:mizsions to educational
institutions means the authority having supervisory and controlling
powers over the educational institutions responsible for admissions to
particular edosational institutions;

fbl “appuinting authority” in relation t public services and posts
means the authority empowered to make appointment to such services
or posts;

el “Competent Authority” means the Competent Authority
appointed under section 6;

{d) “educational ingtitutions" means the cducational institutions in
the State of Maharashtig owned and contralied by the Government,
which receives graot-in-aid from the Gavernrment including a
Uniwversity established by or under the relsvant Maharashtra Acts,
including privile educational sustitutions, whether aided or untaided
by the State, other than the minority educational institutions referred
to in clause (1) of Article 30 of the Constitution of India,

Explanation.—For the purpeses of thiz cluuse, the expression
“private educational institutions™ means instilutions which have been
given either prior to coming into foree of thiz Act or thereafter, sid in
the form of Government land al conceszional rales or any other
monetary concessions by the Covernment, or are recogmized, licensed,
supervised or controlled by the Government;

{e) "Educationally and Secially Backward Categery {ESRC)* means
such calegory or categories of citizens who are Educationally and Secially
Backward Class of citizens and declared Ly the Government as
Educationally nnd Socialy. Backward Category (ESROY, from Ume to time;

() “estalilishment” méans any office of the Government or of :\M{mml
authority or statutory auther:ty constituted undet any Act of the State
Legislature for the time being in force, or o Universily or a Qx)tnpany
or a Corporation or a Co-operative Sociely {n wh_t-f.h §hag"e capital isheld
by the Government or any Govermment aided justitutions.

Mah. Ord.
XM of
014
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: Explanation - -For the purposes of this cluasn, the rxpression
;'Gwornmmtt aided institutions” shall nlan nselade institutions or
industries which have been given aither prior to caming into force of
this Act oy thereafter, aid in the form of Covernment Jand at
concessional rates or any other monelary conenssinns by the
Government or js recognized, lewnsed, supervised or euntrolled by the

Gavernment;

("g} "Government” or “State Government” mie..ns the Government
of Maharashtra; ' e
. h) “preseribed” nmmm\\prm:wilmd by ruler nude under l.hjs
Act; :

(i) "public services and posts” means the services and posts in
connection with the affairs of the State and includes services and posts
in—

) a leeal authority;

% (ii) & co-operative society established under the Maharashtra
e ) 1561, Co-operative Socioties Act, 1480, in which the Government is a

share holder:

{iti) & Board or a Corporation or @ statutory body established
by or under a Central or a State Act which is vwred and controlled
by the Government, or a Government company s defined in the

!ég Companies Act, 1956 or the Companies Act, 20173
15 of P . :
2013 .

(v} an educational institution owned and controlled by the
Government, which receives grant-in-aid from the Governmerft
including a University established by or under 2 Maharashira Act;
and

() any other establishmen: in: respect of wlich reservation was
applicable by Government orders on the date of commencement of
this Act and which are not covered under sub-clauses (i) to fivy;
(Jj} “reservation” means the reservation of scats for the members

of Educationally and Socially Backward Category (ESRC) for admission
in educational institutions in the State and for appsintments or posts
! in the services under the State.

{2) The words and exgressions used in this Act, bul not defined, shall

Mah have the same meanings respectively assigned to them in the Maharashtrs

VEL of State Public Services (Reservatign for Scheduled Castes, Scheduled Tribes,

2004. ne notified Tribes (Vimukta Jads), Nomadic Tribes, Special Backward

Category and Other Backward Classes] Act, 2001 and in an v other pelevant

Act.

or posts made in public services under the State except,—
{a) the supor specialized posts in Medical, Technical and
Educationa] field;
fb) the posts to be filled by Lranster or deputation,
fe) the temporary appointments of less than forty-five days
duration; and
(d; the post which is single {isvlated) in any caire or grade.

w1

3. (1) This Act shall apply to all the direet recruitinents, ;lppﬁintm&ntg Applicability.
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_ 2) Thin Act shall alse upoly, for the ke tionally and Soeinlly
Backward Category (ESBG), for admisgion in chuentional inslitutions
lzwluding private adueational Yoatizutions, whetl-or vyded ur un aide by the
‘f:tatz:, athey than the minority cducationnl institus cae referred to in clause
(1} of Article 30 of the Constitubion uf India.

(3} The Stale Government. shall, while sitvring inty or tenewing on
agreement with ony educational snstitution or anv vstablishment for the
grant of any vid os provided in the oxplanation (o ¢l wuses 60 an if' ) of section
2 respectively, incorporate a conditinn for complianee willi the provisions
of this Act, by such educntional watitution ur co1:lshmen. :

4. {1 Notwithstanding anvthing contnine] in (he Maharashtrn State
Public Services (Resorvation for Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis), Nomadic Tribes, Spocial Backward Category
and Other Backward Classes) act, 2001 and notwithstanding anything
contained in any judgment, decres or order of are Court or ather authority,
and subject to the other provisions of this Act, sivreen percent of the total
seats in educational instilutions neluding private <ucational institutions,
whether aided or un-aided l;x.l.hs: State, other i minorily educational
institutions referred to in dlause (1) of Artiele 30 of vaw Constitution of India,
and sixteen percent of the total appeintments or pusts in direct recryitment
in public services under the State, shall be sepurately reserved for the
Educativnatly and Socially Backward Category (ESEC) in which the Maratha
community is included:

Provided that, the above rescrvation shall not te applicable to posts
reserved in favour of the Scheduled Tribes candiduies in the Scheduled
Areas of the [tate under the Fifth Schedule 1o th+ Constitution of India as
per the notification issued on the Sth Juns 2014 in this behalf.

(2) The principle of Creamy Layer shall be applicable to the
Educationally and Socially Backward Category 'ESBCH

~ Explanation.—Tor the purposes of this gub section, the expression
“Cpeamy Layer” means the person falling in the vategory of Creamy Layer
as declared by the Governint m the Seeial Justics and ?pﬂ&i&} Msisegnm
Department, by general or special orders issued i this behalf, from time

te time.

a R T RO R TR ey

Mab.vill
of 2004,
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hall also be coasidered for the unreserved seats,
hich shal be filled on the basis of merit, and where
o such category is selected on the basis of
ar poste reserved for the
IRSHC, as the case may be,

Selidedibs aputoniy
Category (ESBC) s
appointments or posts wiich
a student or member belonging to su
merit, the number of seats, appeintments
Educationally and Socially Backward Category
shall not in any way be aflected.
‘he sae. by notification in the Official Gazette,
$ e G‘f”‘“’mmm: gtl(zimz{k of District Soeinl Welfare Officer to

appoint any officer not beloy S e
ggpéhé Conipemnt Authority for (he purposes of corrying out the provisions

of this Act and the rules made thereunder.

(2) The Competent Authgrit
spch functions as muy be prescribeil

ity shall exercise =uch powers and perform
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gml:z'ty days or fine which mav extond to five “Lovsand rupees, or with
oth. 3

12) No court. shall take cogricance of an offonee punishablo under this
ac«:l{mn) excepl with the pegvivus sanetion of the Government or officer
autherized in this behalf by e Covernment.

Wg:a-to mtf : 11 When it cames to the netice of the Guvernment or is brought to
— its notice that any persen helonging to Bduealionn)lv and Soviully Bnckward
Category (ESBC) is adversely aflucted, on account of nor-compliance with
the provisions of this Act or the rules made therewder or the Government
orders issued in Lhis behalf, by any admission sutharity or appointing
authority, it may call for such records and pass such appropriate orders as
it deems fit.
%ﬁ% 2. (n The Government may, Ly an order, provide for nomination of
i fxfﬁc&rs belonging to Edueationally and Secially Buckward Category (ESBC)
in selections, screening and Department Comnmuttee for the purpose of
selecting persons for appointment Lo public servic and posts,
{2} The Government may, by an order, grant such monetary or other
concessions as may be considered aecessary in favour of the Educationally
and Secially Backward Catggory 1 ESBC).

4 S . : " +
lrregular 13. Any admissions or'%s oinsments made in contravention of the
admizsions and e : i
appointments PTOViSions of this Act shall be void,
vaoid.

Competent 14. The Competent Authority shall be deemed to be a public servant
Authority 0 within the meaning of section 21 of the Indian Pena. Code.
be pablic
sereant. : :
Protection of 15. No suit, prosecution or othur legal proceeding shall lin against the
_metion tuken Competent Authorily or its officers, for anything «which is in goud faith done
ingood fith. . intended to be done under this Act or the rules or orders made

thereunder.
16. The provisions of this Act shall be in adeinion to and not in

?m@mm@f N : * * Y ¥ ¥ >
Acttobeid guppration of the provisions contained in any ather Act, for the time being

addition to .o e,

any other law
for the time - T
wdng in foron. £ S
¥
Posver to 17. (1) The State Government may, by notification in the Offfeial

make rules. Gasette, make rules to carry oul the purposes of Lhis Ast

(2} Bvery rule made undey thiz Act shall be {aiwd, as soon as may b‘gl
after it is made, before each House of the S{flw Lepslature, w!nie :t is in
gession for a total period of thirly days, ‘whmh iy H E‘umpnsed in one
geggion or in two or more successiwz sessions, and if, b‘m“"i the fsxp;p;; of
the session in which il is go Inid or 'Lin}' session immediately lollowing, both
Houses agree in making any modification in any vule or Imx;h ?’%95% agree
that the rule should not be made, el notify their ii(:i‘i.\?‘!inl‘f to tfmt ?(f.fect{ in
the Officiul Gazelte, the rule Bhal_f} from the d{uw of !le“!iu}; lgﬂ 0 xmt‘x w‘mma
of such decision have effoct only in such modified furs. or be of l’;ﬁ effeet, fxg
the case may be; so, however, Lha;t any such xz;ndtlnr:utge\»u) a}u‘ a;mu m’ant §3u;d
be without prejudice Lo the validity of anything previously done or omitte
to be done under that rule.

L
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@) No comrt shall tnke eognizance of an effeaes punishable under this
section except with the previans annction of the Guvernment or officer
authovized in this behalf by e Cruvernment

pﬁ‘?ﬂ;‘;:gx 1. When it comes to the atice of Lhe Government ar s brought to
its notice thal any persan belangisg 1o Educationuily and Socially Backward
Category (ESRC) 1o dversely affeeted, on nccuun: of non-cmphiance with
the provisions of this Act or the 11l made ther=aoder or the Guvernment
orders issued in Lhis behalf, v any admissinn mihGrity or sppelating
authority, it may eall for auch records and pass s appropriate orders as
it deeme fis,
“@Wﬂmﬁﬁm 12. (1} The Government may_ by an order. ;0 +.de for nomination of
omnitiee, 2410ers belonging Lo Edueationally and Sacially Huckward Category (ESBC)
m selections, sereening and Department Camm-rec far the purpose of
selecting persons for appointment 1o public services wnd posts.
(27 The Government. may, by an order, gran: such monetary or other

concessions ss may bo considered necessary in favour of the Educationally
and Socially Backward Catggory ‘ESBC),

sdmissions an;i 13. Any admissions or &ﬁ’i?ye:ml‘mems made ur suntravestion of the
intments PPOVISions of this Act shall be void, -
appointments I ions of this Act shall be voi

vaid,
Cmmmm“ 14. The Competent Authority shall be deemed to be a public zervant -;ggg
Authority to (eiehin the meaning of section 21 of the Indian Penal Coge, ,

be public

servant,

?rmoimﬁ ;mﬂ . 15. No suit, prosecution or siher legal proceeding shall lie against the
e faith Competent Autherity ur its officers, for anythics which is in good faith done
o or intended ko be done under this Act or the rules ar orders made

thereunder.,

Provisions of 16. The provisions of this Act shall be i sddition to and %ot in
Mﬁdgj?iﬂ derogation of the provisions contained in any other Act, for the time being
Wﬂﬂm’;ﬂ in force.
for the time : . e
being in foree. i ‘k

Power to 17. (1) The State Government may, by noi:fication in the Official
make rules. Guzotte, make rules to carry out the purposes of this Act.

(2) Every rule made under this Act shall be laid. as soon as may be,
after il is made, before each House of the State Tegislature, while it is in
session for a total period of thirty days, which muy be comprised in one
session or in two or more successive sessions, and if, before the expiry of
the session in which it is so laid or the session immedintely following, both
Houses agree in making any modification in nny rule or both Houses agree
that the rule sheuld not be made, and notify their decision to that gffae{izz
the Offivial Gazette, the rule shall, trom the date of publication al notification
of such decision have effect anly in such modified lorm or be of no effact, as
the case may be; 20, however, that any such (t]ﬁﬁi*iﬁi‘é&f‘%é& or unnuiment §§§al3
be without prejudice to the validity of anything previcusly done or omitted
to be done under thal rule




NPT TI0Y AT WHRY éﬂ 373, ArAR Q, oy, IR, YK 23R

lfi, 71) ‘The provisions of this Act shall net apply 1o the cases in which Savinga.
sel_ectwn process has already been inmitiated before the rommencement of
this ‘t"\‘ct. and such cases shall be deall with in aconrdance with the
provisions of law and the Guvernment orders as iliey stood before such

commencement
Explanation.—TFor the purposes of thia section. the selection procéss
shall be deemed to have been initialed where, under the relevant service

rules,~—
) (i} recruitment is to be made on the basic of written test or
interview only, and such written test or the intervicw, as the case may

* be, has started; or
(i) recruitment is to be made un the basis of botl:, written test and

interview and such W’r‘iﬁtﬂﬁ‘t&it has started.

f2) The provisions of this Act shall not apply to admissions in
educationa) institutions and the cases in which the admus=ion process has
already been initiated before the commencement of thiz Act and such cases
shall be deall with in accordance with the provisions of law and the
Government orders, as they stood before such commencement.

Explanation.—For the purposes ol this section, the admission process

shall be deemed to have initizted where, -
{i) admission is Lo be made an the basis of any cotrance test, my:i §
procedure for such entrance test has started; or
(i) in case of admission to be made other than on the basis of
entrance test, the last date for filling up the applicalion form is lapsed.

19. (1} If any difficulty arises in piving effect to Lhw provisions of this Powerto
Act, the Government muy, as ocgasion anses, by an order published in the meve
Official Guzettr, do anything not iggensistent with the provisions of this Act, Hifficuity.
which appears to it to he necessary or expedient for the purpese of removing

the difficulty :
Provided that, no such order shall be made after expiry of the period

of two years from the date of commenvement of this Apt

(2) Every order made under sub-section (1) shali b laid, as soon as
may be, after it is made, before each House of the State Legislature.
Mah, 80, (1) The Maharashtra State Reservation (of szats for admission in Repeal of i
Ord oducational institutions in the State and for appeintments or posts in the Mah. Ord. !
X of  blic services under the State) for Educationally and Sacially Backward XIII of 2014
2014. P - . : ; and saving.
* Category (ESBC) Ordinance, 2014 is hereby repealed.
(2) Notwithstanding such repeal, anything dene or any action taken
(including any notification, order, reselulion, circular, office memorandum
issued or appointments made) under the said Ordinance shall be deemed
to have been done, taken, issuedsor made, as tho cast .y be, under the

corresponding provisions of this Ret.
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